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CHAPTER I 
INTRODUCTION 
Modern American society is slowly being forced to 
awaken to the fact that it has an aging population on its 
hands. This presents a problem that is not likely to resolve 
itself in due time. On the contrary, it promises to become 
more pressing as time progresses and as the number of senior 
citizens increases. 
The statistics regarding this problem are extremely 
impressive, even overwhelming. 
The number of people over 65 in 1940 was approximately 
9 million as compared to more than 12 million in 1950. 
There have been general estimates that by 1980 there 
will be upwards of 20 to 25 million people over 65 
years of age. The tremendous increase in numbers of 
older peofle becomes a matter of major significance as 
it is seen in its perspective as a proportion of our 
total population. In 1900 only 4% were 65 or over as 
against 8% in 1950 and an estimated 15% in 1980. 
While the overall United States population increased 
7.2% from 1930-1940, there was five times that increase 
in the age group 65 and over. Again, between 1940 and 
1950 the total population of the United States in-
creased 14.5% while the number of those 65 years and 
older grew 36.1%. 
The implications of all this are clear. Definite 
steps must be taken in an attempt to arrest the present 
situation and to prevent further complications. Future 
planning calls for a total re-education of the public 
1. Jerome Kaplan, A Social Program for Older People, 
P• 4 • 
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regarding old age, adequate preparation for later years, and 
a change in our cultural attitude. 
Many initial steps have already been taken, the most 
comp:nehensive of which is Social Security legislation in 
re~::ards to older people (Old Age and Survivors InsurSJ.nce). 
In the area of leisure time and recreational activities, 
one of the most promisin3 developments has been the creation 
of what are commonly referred to as "Golden Age Clubs". 
These clubs have been organized on many different levels 
under both public and private auspices. "Recreation as 
planned social life is a relatively new field when applied 
to the older person. Its possi bill ties are endless. 11 2 
Purpose of the Studz 
The purpose of this study is to describe, as completely 
as po'ssible, ten Jewish Golden Age clubs in the Greater 
Boston area in an attempt to gain a much more accurate 
description and understanding of these groups than is now 
available. 
In order to gain this total understanding, many different 
aspects of the same club were studied. These major areas of 
concern are: 
1. Background 
A. Origin 
B. Membership (Amount and requirements) 
c. Sponsorship 
--+--·---
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2. Structure 
A. Purpose of clubs 
B. Government structure 
:3. Program 
A. Type 
B. Participation (Amount and extent) 
C. Weaknesses 
4. Workers 
A. Background 
B. Roles 
5, Golden Age Council 
A. Relationship to clubs 
B. Effects on clubs 
6, Members 
A. Characteristics 
B. Roles 
C, Opinions concerning club 
Scope, of Study and Sources of Data 
The study is concerned with the information gathered 
from ten of the eleven Golden Age Clubs affiliated with the 
Jewish Centers Association's Golden Age Council, One club 
was omitted from the study because it has no professional 
worker and does not meet regularly. 
The names and locations of the ten clubs studied are as 
follows: 
l, Golden Age Club of the Boston Y.M.H.A.., Boston Y.M.H.A., 
Roxbury. 
2. Brookline-Brighton-Allston Golden Age Club, Temple 
Kehil1ath Israel, Brookline. 
3, Senior Adult Club, Brookline-Brighton-Newton, Jewish 
Community Center, Brighton. 
4, Golden Circle Lounge, Cambridge Jewish Cmmaunity 
Cente~, Cambridge. 
5. Chelsea Golden Circle Club, Chelsea Y.M. & Y.W.H.A. 
6. Golden Age Club of Dorchester, Hecht House, Dorchester. 
7. Golden Age Club, Jewish Community Center, Lynn. 
8. Golden Circle Club, Jewish Community Center, Revere. 
9,. Temple Emanuel.Golden Age Club, Tem.;Jle Emanuel, Newton. 
10. Young-At-Heart Club, Winthrop Jewish Community Center, 
Winthrop. 
Three major sources of data were utilized in compiling 
this study: 1. ~uestionaires were mailed to the ten pro-
fessional workers; 2. Interviews were held with Golden Age 
Club members directly; 3. Observations were made by the 
' autho~ while visiting the various clubs and talking to the 
members and volunteers and while observing the club meetings 
themselves. Follow-up informal conversations were also held 
with many of the workers and members after the interviews 
and questionaires were completed. 
The author consulted numerous sources of literature on 
Golden Age clubs and group work as well as other material 
concerning old age in books, papers, reports, pamphlets, 
etc. The author also attended a four week training workshop 
sponsored by the Jewish Centers Association on Golden Age 
club work. 
The author spent the school year of 1956-1957 at the 
Jewish Centers Association of Greater Boston as a second 
year field work student in social group work. In this 
' 
capacity he worked with the Golden Age Council which is 
4. 
sponsored by the Jewish Centers Association and became quite 
famiUar with the Council, many Golden Agars from the 
affiliated clubs, and the professional workers. The author 
had frequent opportunities to work with these clubs and 
individuals directly as he worked with various council 
commi,ttees such as installation, conference, and camping. 
~od of Proc~~~ 
Questionaires (Schedule I, Appendix A) were mailed to 
the ten professional workers of the clubs studied. While 
these questionaires were still out the author visited each 
of the clubs during one of its regularly scheduled meetings 
to interview a sampling of the membership. In most cases 
an announcement and brief explanation of the author's purpose 
was made to the group by the worker. Even in these cases the 
author explained his purpose to individual members as he 
interviewed them. The author mingled among the membership 
and Chose interviewees at random. Twenty per cent of the 
active (regularly attending) membership was interviewed at 
each club. The author got the number of active members and 
the sex distribution from the professional worker and inter-
viewed members accordingly. 
Because of the anticipated language and reading barrier, 
each person was interviewed individually by the author who 
took much leeway in interpreting the questions to the members. 
All of the interviews were conducted by the author as he was 
not directly involved in the club and could get more objective 
answers than if the interviews were conducted by the club 
worker as was originally intended. 
The author auDtted himself enough time at most club 
visits, in addition to that required for interviewing, to 
sit in on the meetings or programs and to talk to the members 
and workers informally. At a few of the clubs the author 
spok$ to the group or was in some way involved in the program 
for the day. The author attempted to utilize as much of his 
time as possible for general observations of the total 
group, individuals, and workers. 
Limitations of the Study 
The most obvious limitation was that of time. Of 
necessity the compiling of the questionaire and interview 
mate~ial only covered a period of a month or so. This did 
not give the author as much time as he had hoped to have in 
stud~ing and observing the clubs. This situation was further 
complicated by very bad weather during the time the clubs 
were ,being studied. This forced the cancellation and post-
ponement of some visits, forcing the author to be more 
hurried in accumulating the data. More important than this, 
however, was the effect the weather had on the attendance 
of t~e Golden Agars. Smaller attendance at meetings limited 
the number of members from whom the author could choose his 
randqm sample. 
--,-_ -r --
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The interviewing of the Golden Agers themselves presented 
a pr~blem. As has already been stated, because of the 
lang~age and reading barrier, each person was interviewed 
individually. The author took much leeway in interpreting 
the ~uestions freely and loosely. This led to less uniform 
responses on the part of interviewees than should have been 
I 
the case. Also the questionaire used (Appendix II, Schedule 
B) was not as thoroughly pre-tested and in as final form as 
could have been accomplished had the author had more time. 
These clubs are not stagnant groups. They are con-
tinuously growing in many different phases. Some of the 
statistics and other information gathered in this study are 
already becoming outmoded. Since completing the collection 
of data many changes have taken place, e. g. increases in 
attendance and the establishing of small groups. Although 
this is a limitation as far as the study itself is concerned, 
it is an indication of growth and development on the part of 
the clubs. 
'The study itself, by the very nature of its scope, is 
a res,tricted one in that it deals with specific Golden Age 
clubs of a specific type and setting. This must be kept in 
mind ~by the reader. For although general impressions can 
be ga,ined from the study of these ten clubs that might be 
applicable to almost any Golden Age clubs in most settings, 
the rbader should not consider material presented in this 
7. 
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study as adaptable to all Golden Age club work. The specific 
settings and timing, together with sociological, economic, 
and cultural factors,make this thesis a definitely restricted 
one. 
Value of the Study 
The primary value of this study lies in the fact that 
it is an initial attempt to study and describe a group of 
Golden Age clubs. It is hoped that the material presented 
will, by clarifying the present situation, indicate future 
needs and areas of concern. Very simply stated, the author's 
aim is to present something tangible in the hope that it 
will act as a stimulant to those involved in any form of 
Golden Age work and make them more critical of their work. 
The author also hopes that this thesis will be helpful 
to an even broader study of Jewish Golden Age clubs of 
Greater Boston soon to be undertaken by the Golden Age 
Committee of the Jewish Centers Association. 
t -: 
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Defihi tion 
CHAPTER II 
CONCEPT OF LEISURE TIME 
. "Leisure is commonly thought of as the surplus time re-
maining after the formal duties and necessities of life have 
been, attended to. 111 "It is that part of the day that is not 
closely tied up with vocational pursuits and the routine 
tasks of life." 2 In other words, it is free time with which 
the individual can do as he chooses. 
Development of Leisure Time 
The concept of leisure time is not a new one. Leisure 
has ~lways been available in some degree to most people. What 
makes it such an important phenomenon of present day society 
is the amount of leisure that is available and the number of 
people it effects. This amount has tended to grow slowly 
larger over a period of time and it is now more widespread 
than at any other previous period in the history of mankind, 
Man now has more free time at his disposal than he has ever 
had or known before. The factors underlying this increase 
are common knowledge to all. It has been brought about by 
indus~rialization and technology. As this industrialization 
1, Martin H. Neumeyer, and Esther S. Neumeyer, Leisure 
and Recreation, p. 1. 
2. Ibid, p. 13 
g. 
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and technology advance they bring with them more spare hours 
for the individual. The clearest example of the effect of 
industrialization and technology can be seen in the decrease 
of the working day and week for the average man. It was not 
too many years ago that the average work day was about twelve 
hours and the work week six or seven days. Now the "average" 
man works eight hours a day, five days per week. There is 
already talk about cutting this to six or seven hours per 
day and perhaps four days a week. 
Just as there is little doubt that industrialization 
and technology will develop further, there is no doubt that 
as they do they will bring even greater amounts of leisure 
to humanity. The future possibilities are limitless. It 
does not seem too far fetched to say that the future seems 
to be an era in which there will be more leisure time avail-
able than that devoted to other things of life. Man and man 
hours are rapidly being replaced by creations of man's mind. 
This does not imply that the distant future holds a utopia 
of nothing but leisure (or, as it might be referred to by 
some, a chaotic state of leisure), for man and his human 
qualities can never be completely replaced by machinery. 
Leisure is the sole creation of man and it is in his 
hands that the future lies. At present leisure might be 
likened to a developing cloud that is becoming more ominous 
as time passes. Left alone, this cloud will continue to grow 
10. 
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and will eventually become a "menace" to civilization, that 
very civilization that man has tried so hard to perfect. 
Leisure must be harnessed. 
The civilizations of the world have been made and unmade 
by the way in which people have used their spare time. 
It matters not so much what people do when they work as 
what they do when they do not work,3 
The foregoing lends force to the arguement that increased 
leisure time presents a problem to mankind, one that must be 
dealt with and can not be avoided. 
Use of Leisure 
Leisure in and of itself is neither 11 good 11 nor 11 bad 11 • 
The deciding factor is how it is used. As it was no doubt 
originally intended, leisure implies opportunity, opportunity 
to do those things that man would like to do to make his 
existence a more meaningful one. Leisure, as opportunity, 
demands constructive action. Leisure, as a menace, will be 
brought about by misuse or abuse of this opportunity or even 
by taking no action whatsoever. What is calls d for so that 
leisure might turn out to be the blessing it can be is the 
re-education of man in order to orientate him to look upon 
leisure as something immensely constructive and the opportun-
ity of his life. This is no easy task, for as Neumeyer and 
Neumeyer phrase it 11 the preparation for enjoyment and worthy 
use of leisure requires more thought and effort and is more 
3, Ibid, p. 1. 
11. 
difficult than the training of individuals for vocations" ,4 
11This is more difficult because it entails the development 
of a philosophy of life as well as the development of skills. 115 
Leisure Today 
The wide spread effects of leisure on present day 
society are easily recognizable to all of us. We daily see 
and hear of people and what they do with their leisure time. 
Not all of such expression obviously is either valuable 
to the individuals or fruitful to society. Some of it 
is. vicious, some anti-social, some trivial. But it is 
a testimony to the vitality and wholesome capacities 
of the citizens of a democratic society that our expand-
ing leisure and our higher standard of living have 
combined to produce so much that is socially productive 
and individually enriching.6 
So it seems that up until now, as far as society as a 
whole is concerned, leisure has not had an overpowering 
nor a staggering effect. This can be attributed to the fact 
that the increases in leisure have been brought about slowly 
over a long period of time. Because it has come about 
gradually in the lives of individuals, the vast majority 
effected have been able to adjust to it. 
~ure and the Golden Ager 
The classic example (or what the author feels certain 
will in the future be considered the classic example) of the 
4. Ibid, p. 86, 
5, Ibid, PP• 86-87. 
6, Grace Coyle, Group Work with American Youth, p. 2. 
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individual being overwhelmed by the amount of leisure time 
available to him is the case of our senior citizens, those 
arbitrarily called old by society at a given age. The break 
with society for these people has been hard, fast and clean 
in most cases. For them there was no transition involved. 
To many of them leisure has meant the total distruction of 
the lives they have known. Because of the number of people 
being affected by this, the problem is an increasing one. 
Modern industry has displaced the old established 
trades and younger workers have disylaced the elderly 
ones, making the provision for old age a pressing problem. 
But in many ways an even greater problem is that of find-
ing leisure activities for the aged. Many retired per-
sons find it exceedingly difficult to occupy their time 
in an enjoyable and fruitful manner.? 
The "leisure" of these older people has been brought 
about by more than enforced retirement from industry. Their 
situation has been intensified by the meaningless role our 
society has bestowed upon them, by their isolation from the 
community, by the death of dear ones, by the small family 
unit which provides no place for old people, and by a hundred 
other circumstances. Whatever the reasons are the fact re-
mains that the older person suddenly finds himself with 
nothing to do and a tremendous amount of free time on his 
hands. 
Increase in leisure time became for many older people 
a useless commodity. They had been so busy earning a 
7. ~' P• 61. 
13. 
living and raising families that they had little or no 
time to prepare for this change. Our culture places a 
high prestige value on earning and consequently work and 
feelings of usefulness became related. Idleness, there-
fore, implied lower status as well as loss of income. 
Those forced to retire because of physical infirmity 
felt even more insecure and dependent. Foreign born 
individuals who have never crossed the bridge of 
accultration were further handicapped in adjusting to 
a changing environment.8 
Rather than considering leisure time as a "useless 
commodity", the author prefers to think of it as a new or 
untried commodity. Like any untried commodity it must be 
understood before much can be done with it. The social 
worker is one of those whose job it is to help people under-
stand leisure time and to help them to make constructive and 
creative use of it. This is no small tasx with people of 
any age, but it is a real challenge with older people. 
Many leisure time agencies have taken the lead in 
making individuals aware of manifold opportunities to 
put their free time to creative use and thereby gain 
a sense of personal satisfaction and enjoyment which 
they had not known before. Although many of these 
agencies had previously addressed themselves to chilc:ren 
and youth, they realized that now they must meet the 
demands of the adults in developing leisure time activi-
ties for them and that they have a responsibility to 
make adults aware of the need for creativity and the 
constructive use of their leisure hours.9 
B. I. Bigford Krasner, Present Trends in Older Adult 
Pro0ramming in Jewish Community Centers, paper presented at 
the National Conference of National Association of Jewish 
Center Workers, Chicago, Illinois, June 1952. 
9. Louis Lowy, Adult Eduat;ion and Group Work, p. 208. 
14. 
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CHAPTER III 
BACKGROUND CONSIDERATIONS 
The purpose of this chapter is to generally outline the 
climate and forces affecting the clubs and their membership. 
It is an attempt to present the reader with some relevant 
background information concerning the groups so that they 
may become more meaningful entities and can be seen in their 
proper perspective. 
Socio-Economic Factors 
The ten clubs studied are located in a variety of dif-
ferent communities in and around the Greater Boston area. 
Six of these clubs serve local independent areas. There ~ 
two cases of overlapping areas being served. The first of 
these is the Boston Y.M.H.A. and Hecht House which both serve 
the Dorchester-Roxbury-Mattapan area. The difference is in 
emphasis. The Boston Y.M.H.A. serves more people from the 
Roxbury-Dorchester area while the Hecht House serves more 
people from the Dorchester-Mattapan area. People from the 
three adjacent sections are served by both agencies. The 
second case is that of the Brookline-Brighton-Newton club and 
the Brookline-Brighton-Allston club (Kehillath Israel). Here 
the shift in emphasis is self explanatory. 
All of the clubs with the exception of Cambridge are 
located in major areas of Jewish population in and around the 
Greater Boston area. An approximate breakdown of Jewish pop-
15 
ulation in these areas is as follows:l 
Brookline-Brighton-Newton-Allston area - 60,000 
Roxbury-Dorchester-Mattapan area 
Lynn (Greater Lynn Area) 
Chelsea 
Revere 
Winthrop 
Cambridge 
- 65,000 
- 10,000 
- 10,000 
- 10,000 
4,000 
2,500* 
Before World War II, the movement of Jewish population in 
Greater Boston followed a definite pattern. As the eco-
nomic status of a family rose, they would move into the 
next community. As a result, each Jewish comraunity de-
veloped a recognizable economic identification.2 
The West and South Ends of Boston and Chelsea were the 
poorest Jewish neighborhoods. They were areas of vast centers 
of Jewish population. As the economic status advanced, the 
Jewish population migrated into the Roxbury-Dorchester-
Mattapan area. There was an almost complete migration of Jews 
from the West and South Ends. The change here was so complete 
that both the Hecht House and the Boston Y.M.H.A. which came 
into existence in these areas moved into Dorchester and Rox-
bury, twenty-two and twenty-seven years ago respectively.3 
1. Discussion with George I. Samansky, Executive Director, 
Jewish Centers Association of Greater Boston, April 5, 1957. 
* This figure includes people from the universities who, 
for the most part, are not involved in the Jewish Communiv,y. 
2. Simon Leon Cohen, A Study of Adult Education in the 
Jewish Community Centers of Greater Boston, p. 60. 
3. Ibid, pp. 60-61. 
16 
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There was also a substantial reduction in the Jewish popula-
tion of Chelsea. At present Roxbury, Chelsea, and to some ex-
tent Revere, are areas of Jewish emmigration. (For the most 
part those who are moving out are the younger couples with 
children. The prospect in these communities therefore is for 
a higher percentage of older people than in the other communi-
ties.)4 From the Roxbury-Dorchester-Mattapan area, the next 
step up the social and economic ladder was into the Brookline-
Brighton-Allston area, A further step has been into Newton 
and other more wealthy and more suburban corrmunities.5 
As the preceding information relates, the communities 
represented by the clubs cover a wide range of economic situa-
tions of Greater Boston Jewry. Roughly grouped, the distribu-
tion is as follows: Brookline and Newton are the wealthier 
communities; Chelsea, Roxbury, and Revere are the lower class 
communities. The others fall into a middle range. It must be 
remembered that in any one community there is a range of eco-
nomic status represented. The arbitrary classifications made 
here represent the overall and most common level, The economic 
classification in the communities is even more difficult to 
determine in respect to the Golden Age population. It is most 
likely that the average range of economic status among the 
4 • S amans ky , £12...:. .£!.! . 
5. Cohen, ££• .£!.!•, p. 61. 
h- -
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Golden Agers in a given community is lower than that of the 
average of the total Jewish population of the same community. 
Even in one Golden Age club the range of economic situation 
among the members is broad. It is not uncommon to find in 
one club some people who are financially secure and some who 
barely manage on what Old Age and Survivors Insurance or other 
pensions allot them. This makes the economic status of the 
club as a whole difficult to classify. It did,however, permit 
the author, as he interviewed the members, to get a good cross-
sectional view of the membership as it does exist in the clubs. 
Cultural Factors 
The vast majority of these Golden Age club members were 
not born in this country. Their background is East-European. 
They are mostly Russian and Slavic immigrants. The primary 
language spoken is Yiddish, and those that do use a great deal 
of English speak with a marked accent. 
Club meetings are usually held in English. The clubs in 
the higher economic areas seem to be more "Americanized 11 • The 
level of English spoken is more advanced. Yiddish is used 
primarily in catch-phrases and colloquialisms. This is notice-
able expecially in the Brookline and Newton clubs. Although 
the other clubs carry on meetings in English, conversation very 
easily slips back to Yiddish, expecially when important things 
are said and when members really feel they can get their point 
across. 
Judaism, to these people, is not just a religion. It is 
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a way of life which prevails in their thinking, feeling, and 
acting. They have strong feelings for Israel and any topic of 
Jewish concern. They have a strong desire to be with what 
they refer to as their "own kind". 
There is no doubt that older Jews-like all other people-
have nostalgic needs, involving the reliving and the 
reaffirmation of earlier Jewish experiences.6 
This is an important factor to be considered in programmir~ 
for the cluos and determining the activities of the group, 
Role of the Jewish Community Center 
Jewish life has flourished in the United States. It has 
taken root and expressed itself in many different ways which 
are native to its American setting. The Jewish Community 
Center is a unique expression of Jewish life in the United 
States. It cuts across religious differences among Jews and 
is generally considered the community meeting place of Jews.7 
The Jewish Community Center may best be classified as a 
"sectarian leisure time agency"; that is, it is an agency 
which serves the cultural, recreational, social, and educa-
tional needs of a segment of the overall community.8 However, 
membership and participation is generally open to the entire 
community including both Jews and Christians. 
As it is primarily a recreational agency, the Community 
6. Wilma Donahue, Education for Later Maturity, p. 207. 
7. Sanford Solender, The Unique Function of the Jewish 
Community Center, p. 3. 
8, Louis Loury, Adult Education and Group Work, p. 29. 
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Center can not attempt to meet all the needs of the members 
whether they are Golden Agers or others. It can, however, 
help fill some of those gigantic gaps so easily noticeable in 
the lives of our sevior citizens. The role of the Jewish 
Center with regard to Golden Agers is best outlined by I. 
Bigford Krasner, Director of Golden Age Recreational Program 
for the Jewish Centers of Greater St. Louis. 
Our primary area of function is to convert surplus time 
into useful activity, to help the individual to retire to 
something that will help meet his needs for emotional 
security. Our objectives are: first, the combatting of 
loneliness through the provision of facilities so that 
older people can meet and enjoy each others company; 
secondly, by helping these individuals do things for tLem-
selves and for others, thereby reinforcing their feelings 
of self respect and usefulness; and thirdly, through in-
formal education providing further variety of satisfying 
experiences for the individual. 
Only as we note the trends and are ready and willing to 
modify our approaches and techniques accordingly can we 
better carry out these objectives in programming for 
older adults in the Jewish Community Center.9 
Golden Age Council 
The Golden Age Council was organized almost three years 
ago by the Jewish Centers Association of Greater Boston. It 
is a central council of all the Jewish Go~ en Age clubs in the 
Greater Boston area which are sponsored by Jewish Community 
Centers affiliated with the Jewish Centers Association. There 
are also clubs represented on the Council whose sponsors are 
not directly affiliated with the Jewish Centers Association, 
9. Krasner , .£;£. .£!!• , p. 8. 
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e. g. Lynn, which is outside of the Greater Boston area, and 
Temple sponsored clubs such as the Newton and Waltham clubs. 
This latter group has full membership rights in the Golden Age 
Council, although technically it is not under the Council's 
jurisdiction. 
The Golden Age Council is made up of an equal number of 
delegates from each of the member clubs regardless of size. 
It has its own elected officers, (president, two vice presi-
dents, secretary, and treasurer), and has a regular monthly 
business meeting. There are no standing committees. Commit-
tees are appointed or elected as the need for them arises. 
When originally organized, the purpose of the Golden Age 
Council was set forth as follows: 
1) To coordinate and bring together various Golden Age 
Clubs and find out how others are doing, and 2) To discuss 
and deal with problems and issues of concern to Golden 
Agers.lO 
The purpose is very similar at present except that it has been 
broadened. Thus the Council brings the cluos together by pro-
viding a common meeting ground for Golden Agers. It also 
stimulates discussion of mutual problems and encourages 
individual clubs to formulate programs of great significance 
to older adults. The Council has been particularly successful 
in bringing the clubs and members together. The clubs often 
'exchange programs and other ideas, hold joint meetings and 
10. Minutes, Golden Age Council Meeting, October 31, 1955 • 
rt-
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visit one another. The individual clubs are no longer isolated 
entities as they were before the formation of the Golden Age 
Council. 
The major areas of activity of the Council this past year 
have been the sponsoring of an installation attended by over 
four hundred Golden Agers, working on arrangements with a 
large hospital so that Golden Agers may pay a flat rate or 
lower rate when they need hos~italization, preparing for an 
experimental summer camping experience for Golden Agers with 
the idea of obtaining a Golden Age summer camp in the future, 
encouraging individual clubs to take an active part in their 
own cities in acquiring public housing for senior citizens, 
planning of the third annual Golden Age Conference, etc. 
Originally most of the delegates who attended Golden 
Age Council meetings looked upon the Council as really just 
another club providing another place for them to go and spend 
time. In this area there has been much growth. As the Council 
has developed and proven itself to be a useful and meaningful 
tool to clubs and individuals, it has become a status group to 
Golden Agers, Delegates now really represent their clubs, for 
they bring issues of mutual concern to the attention of the 
Council and actively participate in the Council's undertakings. 
The clubs now know that the Council is a necessary body, one 
that has as its primary focus the welfare of all Golden Agers. 
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CHAPTER IV 
DESCRIPTION OF GOLDEN AGERS 
The material in this chapter has been gathered from 
the interviews held with 148 Golden Agers who represent a 
sampling from each club. The information that follows is 
primarily derived from Schedule II (Appendix B). Other 
material is from the author's conversations with and ira-
pressions of these older adults. 
The purpose of the chapter is to present the reader 
with a picture of the Golden Agars who make up the ten clubs; 
to find out who these people are, how they are related to the 
clubs, what the clubs mean to them, etc. As there proved to 
be no major differences between the members in the ten clubs, 
the material does not deal with Golden Agers in regards to 
their own groups but is presented in a combined manner in an 
attempt to gain an overall impression of these people. 
Sex Distribution 
-------
Of the 148 persons interviewed, fifty were males and 
ninety-eight were females. These numbers were arrived at by 
interviewing both sexes on the basis of the number and sex 
distribution of the active membership of each club. The 
sample contains a larger proportion of men (almost 33%) than 
the average male membership of the clubs (23%), and a lesser 
proportion of women (67%) than the average female membership 
(77%). The reasons for the great number of women in the 
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clubs are not clear. No doubt the fact that women live 
longer than men plays a part, but this is not the only reason. 
Kaplan points out that 
Experience has shown that if the policy of the agency 
or other sponsor is to recruit both men and women for 
a club, it is necessary to get a good pr·oportion of men 
out to the first meeting.l 
The clubs represented in this study started with a majority 
of females and since then the men have been reluctant to join 
a "women's club". 
Age Distribution 
Each person interviewed was asked if he would give his age. 
Tne vast majority of people told the author readily. M&ny of 
these seemed rather proud of their age and quite a few asked 
the author to guess before telling him. Only one man and six 
women out of the 148 interviewed refused to tell how old they 
were. It must be mentioned that although the ages given are 
for the most part accurate, there is likely to be some distor-
tion due to the fact that some people did not know their 
accurate age and therefore gave only an approximate answer. 
'l'he author was also informed by some women that others did 
not give their accurate age. 
1. Jerome Kaplan, A Social Program for Older People, 
P• 59 • 
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TABLE I 
AGE DIS'l'EIBU'l' ION OF CLUB MEMBERS 
Male Female 
Age Number Per cent Number Per cent 
Under 6o 0 .oo 4 .04 
60 
- 64 1 .02 22 .22 
65 - 69 8 .16 25 .255 
70 - 74 15 .30 25 .255 
75 - 79 16 .32 11 .11 
80 
- 84 9 .18 5 .05 
8s - 89 0 .oo 0 .00 
No answer 1 .02 6 .06 
Total so 1.00 98 1.00 
The majority of males fall between the ages of seventy and 
seventy-nine, while the majority of females are between the 
abes of sixty-five and seventy-four. On the average, there-
fore, the male members are from one to four years older. A 
substantial number of women are between the ages of sixty and 
sixty-four while only one male is that young. Employment may 
detain men from joining under the age of' sixty-five. Most 
men work as long as they can (usually up to the age of' sixty-
five) and therefore have little time or need for· belonging 
to a Golden Age club. Also, most of the Golden Age club 
meetings are during the day and the men who are working can 
not attend. 
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Marital Status 
TABLE II 
MARITAL STATUS OF GOLDEN AGERS 
Male Female 
Status Number Per cent Number Per cent 
Widowed 23 .46 78 .80 
Divorced 1 .02 1 .01 
Separated 2 .04 1 • 01 
Single 2 .04 0 .oo 
Married 22 
..J!Jb 18 .18 
Total 50 1.00 98 1.00 
There are almost as many married males in the clubs as 
there are widowers. By contrast, the overwhelming majority 
of females are widows. 'I'his high rate of widows may well be 
one of the major reasons why there are more females in the 
clubs than males. Because tney are alone they depend more on 
the club for companionship lacking at home. 
A total of forty members are at present married. This is 
about 30% of the total number interviewed. Of this number 
seven of the men's wives do belong to the club while fifteen 
do not. In the case of the eighteen married women, ten 
husbands do belong to the club while eight do not. 'l'he most 
common reasons given by the men as to why their wives do not 
belong are that they are "too young", "too sick~, and "not 
interested". The most common reason given by the women was 
that their husb~ds were still employed. Other reasons given 
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were ill health, no interest, and 11 is planning to join in the 
future", (probably referring to when they retire in the near 
future). 
Housing Arrangements 
A study of four Golden Age clubs made in 19532 showed 
that more Jewish Golden Agers live in their own apartments and 
with their children than in the three non-Jewish clubs studied. 
The results of the author's inquiry in this area in this study 
again show a high proportion of Jewish people living in their 
own houses or apartments or with their children. 
TABLE III 
LIVING ARRANGEMENTS OF GOLDEN AGERS 
Male Female 
Arrangement Number Per cent Number Per cent 
Own living quarters 32 .64 60 .61 
Live with Children 7 .14 24 .25 
Single room 10 .20 9 .09 
Other arrangements l .02 5 .05 
Total 50 1.00 98 1.00 
11 0wn living quarters 11 , mentioned in the table above, re-
fers to own or rented apartments or houses. The large 
2. Josephine M. Smith, 11A Study of Programming for Older 
Adults in Group Work Agencies,pp. 65-66. 
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majority of Golden Agers fall into this category with almost 
an equal percentage of men and women. The figures above in-
dicate that the average percentage of Jewish men and women 
living in their own quarters or with children is 82% of the 
total number. In contrast, the three non-Jewish clubs in the 
Smith thesis have an average of approximately 20% of people 
who have their own living quarters or who live with children. 
It is interesting to note that the one Jewish group in the 
Smith study had 84% of the members living in their own quarters 
or with children. This figure is very close to the percentage 
the author arrived at in this thesis (82%). It seems that it 
is more characteristic that Jewish Golden Agers live in their 
own living quarters and with children than non-Jewish older 
adults. The reasons for this are both economic and cultural. 
The Jewish groups in both studies are, on the average, located 
in higher income districts than the non-Jewish groups. His-
torically, the Jewish family unit is traditionally a rather 
close one. 
Affiliation ~~ Other Organizations 
All of the people interviewed were asked what other clubs 
or organizations they belonged to. Responses from both the 
males and females covered the gamut from 11 no other affiliation" 
to the listing of a great many clubs and organizations. In 
all, about fifty different organizations were mentioned. Six-
teen men (3z%) said that they belonged to no other clubs or 
organizations besides the Golden Ac;e club. Twenty-one women, 
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(21%), answered likewise. 
Of all the organizations mentioned only five were non-
Jewish. The kinds of clubs to which the vast majority belong 
are the traditional fraternal, philanthropic, and benevolent 
aid type; It is difficult to establish what percentage of the 
people are active in the organizations they belong to. It is 
most probable that the affiliation is a non-active one now, 
although it may have been an active one in years past. Among 
the most frequently listed organizations listed by the men 
were lodges, Zionist groups, brotherhood groups, and labor 
groups •. ~ong the women sisterhood groups, Haddasah, hospital 
auxiliaries, were the most frequently mentioned. 
A great many of those interviewed, both males and females, 
listed their temple or synagogue as the only other "organiza-
tion" they belong to. This, plus the fact that thirty-seven 
belong to no other clubs or organizations, seems to clearly 
point out the isolated status most of these people have from 
the broader community they were once a part o:f and the need 
they have to belong somewhere now. This need is further sub-
stantiated by the fact that six men (12%) and thirteen women 
(13%) belong to other Golden Age clubs besides the one they 
were interviewed at. Of these nineteen, four belong to two 
other Golden Age groups (or a total of three Golden Age Clubs}. 
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TABLE rl 
MOST FREQUENT :METHOD OF TRANSPORTATION 
TO AND FROM CLUBS 
----
Method of Male Female 
Transport a.~ on Number Per cent Number Per cent 
11 own car" 4 .os 2 .02 
"someone drives 
me" 3 .06 10 .10 
public 
transpo:rlntion 13 .26 18 .18 
taxi l .02 4 ,04 
11 walk 11 29 ,58 64 ,65 
other 0 .oo 0 .oo 
Total 50 1.00 98 1.00 
The implications of the above table are difficult to de-
termine. The large majority of those who walk to the clubs 
live relatively near the agency in question. There ar~ how-
ever, quite a few who walk who have a rather long distance to 
travel. Rather than walking because of financial reasons, 
most of these people said that they liked to walk and it was 
their only form of exercise. 
With the exception of two clubs, Hecht House and Temple 
Emanuel, no transportation service is available to the member-
ship, The Hecht House is located a short walk from the main 
line of transportation. Occasionally, at night there is a car 
that picks up some members where the public transportation 
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line ends. This car service is volunteered by an adult member 
or the agency. It can service only a handrul or people. The 
Temple Emanuel group is located in a residential area where 
there are virtually no rorms or public transportation besides 
taxis. The women volunteers or the club provide transportation 
ror the members, without which attendance would be almost im-
possible. 
A tten~£.!!_ 
Knowing how orten the clubs meet, the author, in inter-
viewing the members, attempted to rind out how orten the 
members attended the club, The main question in the author's 
mind was, do the members come as orten as they can and, ir not, 
why. 
The breakdown or attendance in the individual clubs pre-
sents the rollowing picture: 
Clubs meeting once per week: 
Winthrop, Newton, and Cambridge - Only two individuals 
rrom these three clubs attend less than once a week on the 
average. Both are women. All or the men (rive) and rourteen 
out of eighteen of the women attend regularly. 
Clubs meeting twice p~r week: 
Kehillath Israel - All or the seventeen women interviewed 
attend both sessions and the majority of men (67%) do likewise. 
Boston Y - The majority of both men and women ( 67/~ and 
73% respectively) attend only once per week. 
Revere - Seven out or the ten women interviewed attend 
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twice a week. The other three attend once a week. 
Clubs meeting three times per week: 
Chelsea - The overwhelming majority of those interviewed 
attend only once a week. No women interviewed come three 
times a week and only one comes twice a week. The one man 
interviewed comes only once a week. 
Clubs meeting five or more times per week: 
Hecht House - The large majority of men attend between 
three and five times per week. In contrast, the majority of 
women attend only one or two times a week. 
Lynn - The attendance of the men fell at the two ends 
of possibility. Eight of the fifteen men interviewed attend 
less than once or twice a week. Five attend five or more 
times each week. All of the wamen interviewed, with the ex-
ception of one, attend the club only once a week. 
Brookline-Brighton-Newton - None of the members, neither 
male nor female, attend the club the maximum number of time 
possible. The four women interviewed attend twice a week. 
----··-- -- ----·---·-- -- ·---·---
. -·-- ------- ----- - -· 
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TABLE V 
PER CENT OF MAXIMUM AND LESS THAN WJ.AXIMUM ATTENDANCE 
AT CLUB MEETINGS 
Males Females 
Less than Less than 
Club meetings Maximum Maximum .Maximum Maximum 
- -:t -
per week Attendance Attendance Attendance Attendance 
5 or more .22 .34 .oo .30 
3 .oo .02 .oo .13 
2 .16 .16 .26 .14 
1 .10 .oo ..d1_ .ol 
Total .48 .52 ,40 .58 
Table V shows that the majority of member~ both male and 
female, do not attend the maximum amount of times possible. 
The reasons for this will be made more clear in the paragraphs 
that follow, 
The first point that needs further explanation is that 
the times available for coming together are for different types 
of activities and are therefore not conducive to all members 
attending at all times. For example, the Lynn club meets 
every morning five days a week and one afternoon and evening 
every week. Yet nine out of ten women come only once a week. 
This is because for some reason or other, the morni~g lounge 
program is attended primarily by the men and it is really not 
considered a woman's place. So far as the va~t majority of 
women are concerned, attendance is once a week at the business-
- ----- ---- --. ~:-::------:-:-:;:- ___ -· 
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social meeting, or ;erhaps to the afternoon craft class. Even 
a large proportion of the men attend only once or twice weekly. 
This same general pattern is applicable to most of the clubs. 
This tends to support the author's belief that up to a certain 
point these people will come together just for the sake of be-
ing with other people, but beyond this point they will not 
come together just to be with people. What is needed then is 
programs or activities that will allow the people to come as 
frequently as they would like to or need to. These activities 
need to be broad enough so as to be of interest to all members 
and not just involve a few. 
With the exception of the two clubs that have a five day 
a week lounge available to its members (Hecht House and Lynn), 
the program is primarily orientated toward women. This points 
up a need for a much more equal distribution of program and 
activities to be attractive to the membership in proportion to 
the sex distribution of the club. 
Desire for Additional Meetings 
Despite the fact that the majority of members do not 
attend the maximum amount of times availaole, a majority of 
the people said that they would like to meet and come to the 
club more often. This held just as true for members that 
belong to clubs that meet once a week as for those who belong 
to cluos that meet five or more times each week. The percent-
age was higher among the men ( 86Jb) than among the women ( 64jb) • 
Even the men at the Hecht House and Lynn who have the most 
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time available and who attend quitefrequently expressed a de-
sire for more meet in,~ time. Not one of the thirteen men in-
terviewed at the Hecht House did not want to come more often, 
and only three out of thirteen men at the Lynn club did not 
want to come more often. The most frequent reason given by 
men for not wanting to come more often was that they worked 
and couldn't. 
The response on the part of the women was not as clear-
cut. Many of those who said that they would like to attend 
more often qualified this by adding "if they had a ride or 
means of getting there and back", Just about everyone who 
said they did not wish to come more often qualified their 
statement with a reason, the most frequent of which was that 
they couldn't because they were too busy with other responsi-
bilities such as housework, or other organizations. Many 
said they couldn't because of physical handicaps. Even when 
the interviewer qualified his questions so that theoretically 
all factors were ideal for more frequent attendance, a great 
many people were just too preoccupied with their own ailments 
to answer anything but that they were sick and couldn't. 
Involvement and Participation 
Interviewees were asked if they had any jobs, responsi-
bilities, offices, chairmanships, duties, etc., in the club. 
The purpose for &sking this question was to find out if the 
members were involved actively in the club and if so, how and 
to what extent. The same percentage of males and females 
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(68%) said that they had no responsibilities, jobs, etc., in 
the club. Almost without exception their sole role was that 
of attending meetings. They can best be described as "passive 
observers", e.g. people who come to meetings and watch or 
listen but take no active role in the functioning of the club. 
Of the remaining people interviewed 32% were officers, board 
members, delegates to the Golden Age Council, etc. 
Among the "passive observers" the large majority, twenty-
three men (68%) and fifty-eight women (837;), expressed no 
interest in becoming more active in the club or assuming some 
responsibilities. The most common reasons given were physical 
ailments of all sorts such as poor eye-sight, inability to 
walec, poor health, or just the statements "I can't", "I'm too 
sick". This seems to show clearly the lack of self-confidence 
these people have in themselves and their preoccupation with 
their ailments. These traits are characteristic of a great 
many older people. 
Prosram Preferences 
Three broad questions dealing with the individual's own 
feelings about the programming of the clubs were asked. Des-
cribed generally, the questions asked for their favorite types 
of program, their least favorite programs, and any program or 
activity that they would like to see the club undertake or do 
that was not being done then. The author took the liberty of 
interpreting these three questions in many different ways so 
as to get the point across to various individuals. The author 
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also used examples in many cases to further clarify the ques-
tions. In some c~ses this made the question more clear, but 
in others it tended to bias the answers as some of the ex-
amples used by the author were readily picked up and used by 
the members in answering the questions. 
Besides the language difficulty and communication problem 
a great deal of blocking and resistance was encountered among 
the members in regard to these three questions which was not 
noticeable in the answering of the other questions. Many 
people found it extremely difficult to voice their personal 
opinion. It seems that the reasons for this were either that 
the person was afraid to speak out and in some way show 11un-
gratefulness" for all that was being done, or as in most cases, 
it was difficult for them to understand how their feelings as 
individuals were in the least bit important. 
Favorite Programs or Activities Most Enjoyed 
In asking this question the author emphasized the word 
prosram. Answers from the females and males were very similar. 
The most frequent initial response was "everything", "anything", 
and "nothing in particular". A great many people could not 
praise the club enough and seemed very grateful for anything 
done for them. There was a general expression of 11 contentment 11 
with the status quo. Although programs were stressed, a great 
many answered 11 to be with", 11 see 11 , or 11 talk to people". All 
this clearly indicates the tremendous need on the part of 
these people for companionship and acceptance. Being not too 
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secure in the fulfillment of these needs mru{eS it extremely 
difficult for them to think or speak in terms of specific pro-
grams or activities. 
Among the specific answers received, the most popular 
programs were movies, cards, speakers, and anything having to 
do with Israel, (These are the most frequent programs used by 
the clubs), It is interesting to note that a great many people 
used the word "good" in qualifying their choices. This was 
especially true in regard to speakers and lecturers. 
Least Popular Programs or Activities 
The most common response given almost equally be men and 
women (64% of the men, 66% of the women) was that there was 
no program or activity at the club that they didn't like. 
Again many people took this opportunity to praise the club, 
They couldn't understand what right they had to criticize it 
or any part of it, For some people this question was so 
difficult that no response whatsoever could be evoked from 
them. This was true of fifteen individuals (nine men and six 
women), 
Only one activity was listed any appreciable number of 
times. This was card playing. Ten men (20%) and fifteen 
women (15%) said that they did not like cards. This negative 
feeling about cards is probably represented here by a greater 
percentage than a sampling of the total membership might in-
dicate. The reason for this is that card playing is one of 
the most participated in of all activities and consumes a very 
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a very large proportion of the time available. Many of the 
clubs were involved in card playing while the interviews were 
being bald. It was often easier for the author, therefore, 
to interview people who were just sitting around at the time 
rather than disturb those playing cards. It was some of 
these people who were not playing caros at the time who ex-
pressed negative feelings about card playing. 
New Program and Activity Preferences 
Here, as with the other two questions posed, a great deal 
of resistance was encountered. The most frequent response 
given was similar to those of the previous two questions. 
Most of the people felt that there was nothing more the club 
could offer or that they personally wanted to see the club do. 
However, this response did not represent as large a percentage 
as in the previous two cases. Eighteen men ( 36 1~) and forty-
seven women (49%) answered in this manner. Again, the response 
was accompanied by qualifying statements, the most frequent of 
which was 11 I 1m too sick to do anything". Others expressed con-
tent with the situation as it was. A few stated that they were 
too old to undertake new activities. 
Despite this reluctance to speak out, it is interesting 
to note that about fifty different ideas came forth as answers. 
No one suggestion received a great many backers. In fact, no 
one idea was expressed by more than twelve people. Those most 
frequently mentioned were: music (concert, chorus, etc.), 
educational topics or events of any kind, reading or book 
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review groups, more of many of the present programs, eoncern 
that the group should become more involved in securing housing 
legislation for Golden Agers, and dances or dancing classes. 
Things such as sewing, crocheting, knitting, were the most 
frequent responses given by the women. 
The other responses covered the gamut of possibilities 
from a plan suggested by one gentlen:an that all Golden Age 
clubs be taxed regularly and the proceeds be used to build a 
building just for Golden Agers, to the establishment of turk-
ish baths in the agencies. A few other interesting ideas 
were English classes, money making affairs, meetings in people's 
homes, doing volunteer snd cheer-up work, ceramics classes, 
etc. 
Although all these suggestions indicate that no one or 
two programs are highly desired by most people, it does clear-
ly indicate an underlying, thouch not very well expressed, de-
sire to do more than just bide time for the remainder of their 
days. 
Reasons for Joining _Clubs 
Almost without exception one or a combination of the 
following reasons were given for joining the clubs: 
l. To be with people 
2. Lonesomeness 
3. No place to go, nothing to do 
4. Pass (kill, occupy, or spend) time 
5. Some enjoyment 
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The responses of the interviewees were expressed in many 
different ways. The author sifted them through and came up 
with the above classifications. There were not more than a 
' dozen responses given that do not fit in these categories. 
A closer inspection of the five categories of answers 
shows that even they have a great deal in common. To the 
author they all mean the same thing, e.g. the Golden Ager say-
ing he needs the world. As Kaplan phrases it, 11 The vast maj-
ority of the older age group apparently desire more rather 
than less intercourse with society". 3 
3. Jerome Kaplan, A Social Program for Old!lr People, 
P• 9 • 
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CHAPTER V 
DESCRIPTION OF CLUBS 
The material presented in this chapter represents the 
compilation of information derived from Schedule I (Appendix 
A) which is composed of the questionaires filled out by the 
club workers. It is intended to give the reader a description 
of each club individually, without comments or summarization. 
Chapter VI will summarize and pull together the material pre-
sented here. The order of presentation merely represents the 
alphabetical order of the cities in which the clubs are 
located. 
Golden Age Club of the Boston Y.M.H.A. 
This club has a total membership of 125 persons. Of this 
number seventy-five to eighty-five are active (regul£rly 
attending). These figures represent the largest enrollment 
achieved so far in the club's five years and four months of 
existence. The percentage of distribution of the sexes is 
approximately 807~ female and 20)S male. This proportion has 
not varied during the last year. 
The only membership requirement is the payment of dues 
which are two dollars per year per member. One dollar of this 
amount goes to the agency and the other to the club treasury. 
The club has no minimum age, residence, or other membership 
requirement. 
The club came into existence primarily because of a 
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combined effort of the agency board and lay members of the 
community, It has no other sponsorship besides that of the 
Boston Y.J.:.H.A. The Y provides the group witl.t active adult 
volunteers for special programs, partial finances, agency 
facilities, and a professional worker. The facilities at the 
disposal of the club are a large meeting room, recreation hall, 
and the executive director's office for committee meetings. 
The club has no constitution nor stated aim or purpose 
for its existence. It is not represented on the agency board 
by one of its own official delegates and is not involved in 
any agency responsibility. It does, however, have its own 
elected officers and committees, The officers handle the 
meetings. The club executive board helps plan programs with 
the aid of the worker and does other detail work. 
The worker is a professionally trained social worker 
and is a full time member of the agency staff. He has been 
working with the club for three and a half months (since he 
arrived at the agency). He has no previous experience in 
working with a Golden Age club but does have experience in 
working with other age groups. He finds that there is a 
little language difficulty between himself and the group which 
uses a great deal of Yiddish. As he indicated on the question-
airs, the worker considers his main roles with the club to be 
that of resource person, private counsellor to individual mem-
bers, enabling person, mediator between factions in the club, 
and advisor on procedure. 
··- - ·-------:::-..:. -·---:-::··,-_-:::=-- ---
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The club meets twice a week. Sunday afternoons from 1:00 
to 5:00 P.M. are devoted to business meetings and programs 
such as speakers, parties, and movies. On Wednesdays the 
group meets at the same time. This session attracts less 
people (thirty to forty) and is devoted to a variety of activi-
ties. Among the activities are arts and crafts, occasional 
speakers, discussions, and movies. 
Business meetings, card playing, arts and crafts, and re-
freshments are the only regular weekly activities of the 
group. Besides the activities already listed, the group also 
occasionally engages in home talent shows, lounge, outside 
entertainment, and community projects. Group sir~ing is done 
at socials only. Films, when shown, are related to specific 
programs. 
These mass activities in order of their popularity are 
parties, entertainers, speakers, and movies. Other activities 
enjoyed by the group include arts and crafts, bingo, card 
playing, and trips. 
There are no special interest groups, and activities such 
as dramatics, choral group, dance class, poetry class, or 
story telling have never been attempted. In the past the 
club had a sewing class and ran oirthday parties, but these 
activities are not carried on now. 
Since beginning his work with the club, the worker has 
never attended any Golden Age Council meetings. The club it-
self, however, sends delegates to the Council all the time and 
------------------ -------------
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these delegates report back to their club regularly about the 
Council. The worker feels that from its relationship with the 
Council the club has developed some interest in the following 
areas: 
1. The group has had much discussion concerning public 
housing for Golden Agars, how to improve their status, and 
how to acquire such housing for club members that need it. 
2. There has been a high degree of interest and discussion 
around Social Security and other laws affecting Go]d en Agers. 
3. The group has an interest in other Golden Agars and 
Golden Age clubs which they have come in contact with through 
the Council. 
The worker also noted that there seems to be a great deal 
of status derived from being associated with the Golden Age 
Council. 
Brookline-Brighton-Allston Golden Age Club 
This is thelargest of the ten clubs with a total member-
ship of 308 at the time of the study. Of this number less 
than one half (125) are regularly attending (active) members. 
This number, 308, does not represent the highest total member-
ship in the club~ almost seven years of existence. The high-
est enrollment was during the 1955-1956 session at which time 
there were approximately 400 members. The reason for this de-
crease, according to the worker, is that a great many people 
signed up for membership at a big birthday luncheon given and 
did not follow through with their membership. Also contribut-
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ing to this decrease are the death of about fifteen members, 
the moving away of approximately ten members, and the recent 
establishment of a new Golden Age Club (Senior Adult Club at 
the Brookline-Brighton-Newton Jewish Community Center) which 
is nearby and which some of the members of this club have 
joined because of greater convenience. The figure of 308 
members is composed of the ratio of 75% females to 25% males. 
This ratio has remained approximately the same for the last 
year despite the decrease in membership. The only membership 
requirement of the club is the payment of two dollars dues 
per year per person. There is no minimum age nor residence 
requirement for membership. 
The group came into existence primarily through the ef-
forts of the Boston Section of the National Council of Jewish 
Women. This organization plus the Congregation Kehillath 
Israel ( the Temple at which the club meets) and the Brookline-
Brighton-Newton Jewish Community Center are all involved in 
the sponsorship of the club. The National Council of Jewish 
Women provides the club with active adult women volunteers. 
The group is also provided with one half of its finances, a 
professional worker, and facilities by one or a combination 
of the three sponsoring agencies. The only facility available 
to the club is a large meetine room at the Kehillath Israel. 
The club has a constitution which has as its stated pur-
pose 11 to provide the opportunity for social fellowship and 
through this a common bond of interest among the members; and 
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to provide opportunity for service to the corr~unity 11 • The 
general membership is well aware of these aims. As the club 
only uses the Kehillath Israel as a meeting place it does not 
have any official delegate on the Temple board and does not 
assume any responsibility in Temple affairs. The club does 
have its own elected officers and chairmen as well as execu-
tive, social, finance, housing, and visiting committees, all 
made up of Golden Agers. 
The worker, a female, has been with the club for four 
years. She has had no professional social work education and 
no previous experience in working with a Golden Age ch(o. Her 
background is in the field of education. She is not a full-
time worker on the staff of any of the sponsoring agencies, 
but is hired on a part-time, monthly (session) basis. Outside 
of the weekly meetings with the club her only contact with 
members is over the telephone. She considers her main roles 
with the group to be that of resourse and enabling person, 
private counsellor to individual members, mediator between 
factions, and advisor on procedure. 
The club meets twice a week on Tuesday and Thursday 
afternoons from 1:00 to 5:00 P.M. About the same amount of 
people attend both days with a few more on Tuesday (125 to 100 
on Thursday). Generally speaking, the activities on both days 
are similar, e.g. one day is not set aside for special activi-
ties. The second and fourth Tuesday of every month is devoted 
to table games, arts and crafts, and discussion. The first 
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meeting of each month whether it be on Tuesday or Thursday is 
the business meeting. There are planned programs for the 
total group at all other sessions. 
The sessions are run in the following manner: The club 
president opens the meeting taking care of ritualistic aspects 
(songs, communications, etc.). He then turns the clmir over 
to the worker who announces programs, clarifies issues, dis-
cusses current issues, tells stories, etc. When she is finish-
ed with this, the worker hands the chair over to the chairman 
of the adult women's volunteer committee who introduces the 
planned program for the afternoon. 
Programming is planned for a month at a time. It is com-
pletely in the hands of the professional worker. She draws 
up the entire program herself, makes all contacts and arrange-
ments. The program as a whole is then presented to the club 
at the last meeting of each month. The group is informed of 
what is to come. There is no ratification process involved 
either on the part of the members or the volunteer conmdttee. 
The worker informed the author that she does all this herself 
as she feels that the Gold en Agers are not capable of setting 
up and running their own programs. The role of the volunteers 
is almost exclusively concerned with the bying and serving of 
refreshments. 
Along with refreshments, speeches, socials, and card 
playing, are regular weekly activities. Films, dramatics, and 
business meetings are monthly events. The club also meets 
- ----=-:------=-~ 
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during the summer on a weekly basis. Although the club does 
not have any special interest groups per se or any specialists 
or volunteers to work with small groups, it does have certain 
activities engaged in by the members rather frequently (al-
though not weekly). These include a dramatics group, choral 
group, arts and crafts, and a newly formed discussion group. 
This club is strongly program orientated and engages in 
a greater variety of activities than most other clubs. Besides 
those activities common to all, this group takes two or three 
trips to places of interest each year, has a cook out, picnic,. 
and a monthly birthday party. The most popular of the mass 
activities are special luncheons, picnics, plays, and table 
games·. Other popular programs are musical programs, lectures 
(talks and book reports), arts and crafts, and drruaatics. 
Since beginning her work with the group, the worker has 
attended Golden Age Council meetings only once or twice. The 
club sends delegates to the Golden Age Council all of the time 
and these delegates report back to the club regularly. From 
its contact with the Council the club has become very interest-
ed in the acquisition of housing for some of its members. 
Speakers have been invited to talk to the group, a committee 
of Golden Agers has been established andclub representatives 
have become active in town affairs pursuing this course. This 
has led to recent success, for the local town authorities, 
'i having been informed of the senior citizen's housing needs, 
I 
purchased some land at a very good location and are about to 
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build a public housing project for them, 
Senior Adult Club--Brookline-Brighton-Newton 
This is the newest of the clubs, having been in existence 
only four months. The total membership is seventy-two and the 
active membership is between forty and fifty. Sixty is the 
minimum age for membership and dues are five dollars per per-
son per year. There is no residence requirement. The dis-
tribution of sexes is approximately 707b male and 30;& female, 
The club came into existence primarily through the ef-
forts of the agency staff. Besides the agency, the Boston 
Section of the National Council of Jewish Women is a co-spon-
soring organization and provides the club with active adult 
volunteers and partial finances. The Center supplies the pro-
fessional worker and facilities. The club has broad use of 
facilities which include a large meeting room, the ac;ency 
lounge, small classrooms, craft room, gym, and any other areas 
as the need manifests itself. 
As yet, the club has no constitution or stated aim (pur-
pose). There are no officers or committees, (The only estab-
lished committee is a program committee of volunteers of the 
National Council of Jewish Women). Nor does the club have a 
representative on the agency board. It will, however, be rep-
resented on the Steering Committee of the Center Board in the 
near future. 
The worker has been with the club from its inception, 
She is a trained social worker and a full-time member of the 
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agency staff. She also has had previous experience in working 
with a Golden Age club in another state. The worker considers 
her main role as that of the enabling person. She assumes 
most of the other roles listed by the other v.orkers at various 
times, 
Unlike the other clubs, this group began its existence 
with a full five day a week program. On Monday mornir:; there 
is an English class, Tuesday afternoon--lounge, Wednesday eve-
ning--lounge, Thursday morning--a dance class, and Friday 
morning-- a discussion group. This clearly indicates the small 
group orientation of the total group. Lounge time and refresh-
ments are regular weekly activities besides those already 
listed. Among some of the activities used less frequently but 
fairly often are films, lectures, socials, card pla;ying, busi-
ness meetings, group singing, story telling, birthday parties, 
home talent, outside entertainment, arts and crafts, and com-
munity projects. Such activities as dramatics, choral group, 
sewing class, poetry reading, etc., have not as yet been 
attempted. 
Because of the newness of the club, the worker feels that 
at this time it is i·,lpossible to say which .2rograms are the 
most popular. The group has had a variety of programs, most 
.of which have been quite successful, and is still attempting 
to plan new kinds of progrruas all the time. The club has not 
experienced any one type of program enough times for the work-
er to be able to evaluate its popularity against the popularity 
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of other programs, 
The worker would like to see the development of a Golden 
Age planning committee for the development of leadership in 
the group and an increased number of small groups, independent 
of the lounge program. At present the planning is done oy the 
volunteers or the total group. The small groups are needed as 
there is no real leadership potential as yet. 
Because of the club's short existence, it has never sent 
any delegates to the Golden Age Council. The club has not 
yet shown readiness for broader affiliation. It is most proba-
ble that it will send delegates to the Council very shortly. 
Golden Circle Lounge--Cambrid~e 
Of the ten clubs studied this one has the smallest total 
membership (thirty-five) and active membership (twenty-five). 
Ninety per cent of the membership are females and ten per cent 
males. There has been an increase in the proportion of men 
during the last year. The club is just one year old. The 
minimum age is fifty years and the dues are one dollar per 
year per person. There is no residence requirement. The 
majority of members come from Cambridge. A few come from the 
neighboring city of Somerville. 
The club came into existence primarily through efforts 
on the part of the agency staff (executive director) and 
board. The Center is the club's only sponsor and provides the 
group with the use of a large meeting room and the services of 
the worker. 
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Although the club has no constitution, it does have a 
purpose which the worker says is 11 to grow young in heart 
though older in years and to enjoy each others company". The 
members are somewhat aware of this purpose. The club is not 
represented on the agency board or in any agency responsibility. 
It does have its own elected officers and a progran: committee. 
The worker's background is in the field of education. 
She is employed on a session basis and is otherwise not em-
ployed by the agency. She has had previous experience working 
with a Golden Age club in a settlement house in a low income 
area of Boston where the program was a daily one. Her main 
roles with the group are those of resource person, enabling 
person, and advisor on procedure. She has been with this club 
for three months. 
The club meets once every week on Tuesday evening. This 
evening is devoted to what the worker refers to as a "recrea-
tional and cultural program". Card playing and recreation are 
regular weekly events. Card playing is the most time consum-
ing activity and it is engaged in by about thirty out of the 
thirty-five members. The people usually gather at the agency 
at approximately 7:30 P.M. and play cards until 9:00 P.M. when 
the program begins. The worker listed only cards as the most 
popular activity of the group. 
The club does engage in some of the following activities 
occasionally: Speakers, films, dramatics (four members), 
business meetings (four members), group singing, poetry read-
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ing (three members), story telling (three members), home 
talent (five members), and outside entertainment. Regular 
special interest groups have not been attempted. Arts and 
crafts was introduced at one meeting and after this initial 
attempt there was a loss of interest in continuing tins type 
of activity. 
~'he worker would like to see the club m ve more general 
discussions than are now engaged in and also arts and crafts 
classes, for a few members have ahown an interest in knitting. 
'l.'he club has only recently sent delegates to the Golden 
Age Council. ~·hese cieleg&t es report back to the group. ~'he 
worker has attended no Golden Age Council meetings. Because 
of this rather recent affiliation with the Council, there are 
as yet no visible influences of the Council to be seen in the 
club. 
Golden Age Club-Chelsea 
The club has a total membership of 175 and an active 
membership of a ppro:ximat ely seventy. ~'hes e figures repr·esent 
the highest enrollment in the club's five years of existence. 
Approximately 90% of the membership is female and 10% is male. 
The proportion of males has increased during the last year 
and is still slowly increasing. 'I'he only membership require-
ment is the payment of dues amounting to one dollar per person 
per year. 'I'here is no minimum age or residence requirement. 
'I'he club came into existence primarily because of efforts 
on the part of a group of lay people in the community and the 
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agency executive. 'l'he Chelsea Y is the only sponsoring agency 
and supplies the group with physical facilities, a worker, and 
other assistance. Among the facilities provided are large and 
small meeting rooms, the agency lounge and board room. 
~'he club has no constitution as yet. However, it has 
since come to the author's attention that one is now in the 
process of being drawn up by the members. ~'he purpose of the 
club, as given by the worker, is 11 to enable the members to 
enjoy companionship and to allow the members to have a 'good' 
time by having entertainment and light programs". In the 
opinion of the worker the members are well aware of this pur-
pose. Although the club does not have a representative on 
the agency board, it does have delegates that meet with a 
special Golden Age committee of the agency. The group is self-
governing and has its own elected officers, executive board, 
and program and finance conmittees. 
At present the club is fortunate in that it has in effect 
two workers. One is the executive of the agency who is a 
trained social worker and who was largely responsible for in-
itiating the club. In the past he has acteo. as the club 
worker and is still working wi tn the group now. 'l'he other 
is a second year social work student wno has assumed the ma-
jor responsibility for the club this year as part of his 
field work placement. 'l'he student worker considers his main 
roles with the club to be resourse person, pr1.vate counsellor 
to members, enabling person, and mediator between factions in 
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the group. 
The club meets three times per week on Tuesday, Wednesday, 
and T'hursday afternoons from 1:00 to 5:00 P.M. 'l'he Wednesday 
afternoon session is devoted to the business meeting and mass 
program and has the largest attendance. Tuesday and ~l'hursday 
afternoons are informal sessions at which cards, bandage roll-
ing, and checkers are engaged in. Other weekly activities 
include home talent, card playing, refreshments, and a dance 
class. 'l'he dance class is a special interest group that meets 
on Wednesdays befor-e the beginning of the business meeting. 
From five to fifteen women participate in this class which is 
led by a paid dance instructress. 'l'he club nas only recently 
become involved in bandage rolling for the Red Cross. After 
a very slow start, the attendance has been increasing steadily. 
About ten women participate at present. 
'l'he group has most of those occasional activities found 
in all otner clubs. 'l'he most popular of the mass activities 
are parties (they had a very successful New Year's Eve party), 
outside entertainment, and movies. 
'l'he student worker feels that the club should become more 
concerned with acquiring public housing for many of its mem-
bers who have a housing problem. He also believes that more 
small groups are necessary as it is impossible to adequately 
serve the needs of the members in large group programs alone. 
T'he club sends delegates to the Golden Age Council most 
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of the time and they report back to the total group frequently. 
1'hese reports, however, are not detailed and are often vague. 
The student worker has attended Council meetings only once 
since beginning work with the club four months ago, The execu-
tive director has attended on a few occasions. No visible 
areas of activity have been picked up by the club from its 
relationship to the Councii. 1'his is probably due to the 
fact that ide as are not brought back to the group by its 
delegates. 
Golden Age Club of Dorchester - Hecht House 
'Ihis is the oldest of the clubs, having been in existence 
just over seven years. It is the second largest with about 
300 members. Half of tnis number (150) is active (regularly 
attending). 1'his does not represent the highest figures in 
tne club's existence. During the ~ar 1955-1956 there were 
approximately 400 members. According to the worker the 
figures given the author are equal to those of the group dur-
ing the same month a year ago. 1'he worker stated that members 
are continuously paying up and that by the end of the year 
there should again be approximately 400 members enrolled. 'I'he 
distribution of sexes is much closer than in most clubs (60% 
female and 40~ male), and has remained the same during the 
past year. 1'he minimum age for membership is sixty and the 
dues are one dollar per year per person. 1'here is an initial 
enrollment fee of two dollars for each new member. 1'here is 
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no residence requirement. 
The club came into existence primarily because of efforts 
on the part of the agency staff and the Boston Section of the 
National Council of Jewish Women. Both these groups are 
sponsors of the club. 1'he National Council of Jewish Women 
provides the group with active adult volunteers, some finances, 
and a Golden Age steering committee which includes representa-
tives of the National Women's group mentioned above. 1'he 
agency (Hecht House) provides the club with facilities and a 
staff worker. Among the facilities provided are the use of 
the agency lounge and a large recreation hall-meeting room. 
1'he purpose of the club as stated in its constitution is 
"to provide recreation and social enjoyment for its members". 
The general membership, as a whole, is well aware of this pur-
pose. 1'he group has elected officers, chairmen, executive and 
planning boards, trustees, and a steering com~~ttee. The club 
does not nave an official delegate on the agency board. It 
does, however, have a role in the agency. It sponsors agency-
wide programs on Jewish holidays and other special events at 
the request of the agency program committee. 
nie worker has been with the club four months. He is not 
a trained social worker. He holds bachelors and masters de-
grees in education. He is a full-time member of the agency 
staff and devotes most of that time to the Golden Age program. 
He considers his main roles with the group to be rescu rce 
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person, private counsellor to individuals, enabling person, 
media tor between factions, advisor on procedure, ~md agency 
representative to the club. 'l'he worker finds he has a little 
diff'iculty in communicating with the group because of the 
language barrier. 
1'he club has a full five day a week program. It meets 
or has facilities available five afternoons per week plus the 
third Wednesday evening of every month (devoted to song fests, 
speakers, films, etc.) and the fourth Saturday evening of the 
month (usually a social party). 
'l'he activities of this club are almost exclusively mass 
orientated. 'l'he lV1onday, Wednesday, and Friday afternoon 
sessions are lounge periods wher-e no programs are planned. 
Primarily it is the men who attend these lounge sessions and 
devote most of their time to card playing. On 'l'uesday after-
noon there is a for·mal program which includes a business 
meeting, enter·tainers, speakers, etc. 'l'hursday afternoon is 
devoted to much the same type of activities. 
~L'he club has no special interest groups. With the ex-
ception of card playing (in which approximately fifteen mem-
bers participate) and community projects (in which ten to 
twenty participate) almost the entire active membership is 
involved in everything else. Such special interest groups 
as dramatics, choral group, dance class, sewing class, etc., 
have never been attempted by the club. A workshop much like 
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an arts and crafts group was organized in the p&st but has 
since gone out of existence. 1'hese people met to sew articles 
in order to raise money, but felt what they were doing was 
11 kids stuff" and that it took too long to do. 
'I'he most popular of themass activities are parties, out-
side entertainment, speakers (especially Yiddish speakers), 
and films. Other programs en joyed are business meetings and 
musical entertainment (the worker is a skilled musician and 
often entertains tne group). 
1'he worker feels that the club is lacking in two main 
areas. First, there is a need for small group activities of 
all kinas so that "members can be better· helped by the staff 
who at present really doesn't know most of the people". He 
feels that groups can most easily be formed around special 
interests. 1'he agency is at present interviewing members re-
garding this. Second, community service projects which put 
emphasis on helping others would be healthy for those members 
preoccupied with themselves. 
The club sends delegates to the Golden Age Council all 
tile time. 1'he worker has not attended any Council meetings 
thus far. 'I'he club delegates report back to their planning 
board concer·ning Council activities regularly and to the en-
tire club fre~uently. 
Golden Age Club - Lynn 
The club has a total membership of approximately 180 
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members, 135 of which are active (regularly attending). 'l'hese 
figures represent .the highest enrollment figures in the club's 
two and a half years of existence. Lynn is the only club 
which has a majority of males in its membership (60~ males to 
40% females). ~'here nas been a trend in the last year for 
more females to join the club. The minimum age for membership 
is sixty and the dues are two aollars per year (voluntary). 
Membership is limited to r·esidents of the Greater Lynn area. 
About five yec.rs ago the agency attempted to organize a 
Golden Age club out was not able to do so. ~'his club came 
about when a group of men came to the agency with a problem. 
'l:hey had been "hanging around" a local cafeteria and the pro-
prietor would no longer permit them to do so. ~l:he y asked the 
agency is there was a place for them to "hang around11 and 
play cards. 'I'his was the beginning of the present club. Be-
sides the Lynn Jewish Community Center, the club is sponsored 
by the Center Women's League of the agency. This latter group 
provided finances for the club in the beginning but at present 
has no real relationship with the club besides the fact that 
it sponsors the club in name only. ~'he agency provides the 
group with facilities and a professional staff worker. The 
club has the use of a large meeting room, recreation hall, 
and their own Golden Age lounge for .nich they have purchased 
their own ~'V set, etc. 
The club has a constitution which states as its purpose 
- ------- ------------ ---------------
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11 to provide a program for the older person where he can find 
companionship and an opportunity for continuing his life-long 
interests and for developing new ones for community service 
and for the betterment of older adults in Greater Lynn". The 
club is as a whole only somewhat aware of this purpose the 
worker feels. The club is pretty much self-directing and has 
active functionin,s officers, an executive board, a program 
committee, and a special events co;umittee. The club also has 
an official delegate to the agency board. It has~sumed finan-
cial responsibilities for the agency in such matters as paint-
i~3 and purchasing items for the Golden Age lounge. 
The worker is a trained social worker who is the pro3ram 
director of the agency and has been with the club since its 
beginning. He meets with the club board twice a month and 
with the program committee to help set up programs. The pro-
grams are a combination of the worker's ideas and those of the 
group. The worker tries to let the committee itself do as 
much of the programming as possible with him as the resource 
person. The worker feels that his main roles with the group 
are resource and enabling person, mediator between factions, 
and advisor on procedure. He finds no language difficulty in 
communicating with the club members. 
The agency is available to the members five mornings 
every week. Ninety per cent of those who attend at that time 
are males and they spend their time playing cards and talkin6. 
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They serve their own coffee and refreshments every mornin::;. 
The Monday morning lounge program is also utilized for a dis-
cussion period; the other four morning sessions have no pro-
gram. The group meets on Tuesday evening for its socials and 
Wednesday afternoons for crafts. 
Card playing, lounge, and arts and crafts are regular 
weekly activities. Such activities as dramatics, choral .;;roup, 
group singing, dance class, ?Oetry reading, story telling, 
home talent, and community projects have never been attempted. 
The club has in the past had birthday parties, but this activ-
ity has since failed to appeal to the members. The only pos-
sible reason that could be thought of as to why birthday 
parties have failed is that this type of program is not as 
appealin:;; to the men as to the women and the majority of the 
members are males. 
There are two special interest groups, a sewing class 
which involves about ten women and a discussion group involv-
ing about thirty members. The most popular mass activities 
are musical concerts, Jewish films, parties, and speakers (in 
that order). Other popular programs are the discussion group 
and card and bingo parties. 
The worker would like to see the club evolve a fol~ or 
social dancing group and a newspaper cluo because of a need 
for more direct involvement on the part of the membership. 
The club is active in the Golden Age Council. One of its 
·-------
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members has been president of the Council for the last two 
years. It sends delegates to Council meetings all of the time 
and these delegates report back to their club regularly. The 
worker himself has often attended Golden Age Council meetings. 
Temple Ema~ Golden Age Club - Newton 
The club has a total enrollment of eighty-five members, 
sixty of which are active. These figures represent the high-
est membership figures in the club's five years of existence. 
The only membership requirement is the payment of two dollars 
per year per person. There is no minimum age or residence re-
quirement. The distribution of sexes in the club is 85;G female 
and 15/b male. There has been no change in this distribution 
during the last year. 
The club was started by the Rabbi of the Temple at which 
the club meets. The Temple Sisterhood is the sponsoring club 
and provides lay leadership (volunteer workers), finances, and 
facilities. The only facility at the club's disposal is a 
large meeting room. The Sisterhood committee is made up of 
about six very active women who work very closely with the 
Golden Age club. This committee literally runs the club. 
The club has no constitution, no delegate to the Temple 
board, and no responsibility involvement with the 'remple. The 
purpose of the group accordin3 to the Sisterhood committee is 
"to provide a pro3ram of entertainment and other activities of 
interest to the Golden Age members". The members are well 
aware of this purpose. The clue is unique in that it has no 
------------ -------------------------. 
------- "---- --
64 
~· - -:::.:- '' 
officers, committees, or other groups. The lay committee of 
Sisterhood women is in complete charge of the club. They plan 
programs, conduct meetings, etc., for the members. 
The worker has been with the club for two years. He is a 
trailfed social worker and a full-time employee of the •remple. 
His role is unique in that he does not deal directly with the 
Golden Agars but acts only as an advisor to the Sisterhood 
committee which runs the club. 
The club meets once a week on Tuesday afternoons from 
1:00 to 4:00 P.M. Each week a variety of activities take 
place. These include speakers, films, socials, card playing, 
business meeting, story telling, refreshments, and bandage 
rolling. Besides bandage rolling which is done regularly by 
a large percentage of the members, the only other direct in-
'i volvement of members is an occasional report on sick members 
or being called up to lead a song or prayer. All other pro-
grams are occasional activities planned for mass programming. 
There are no special interest groups. The most popular of the 
mass activities are entertainers (especially musical), movies, 
book reviews, and speakers. The worker feels that "because of 
limited staff, time, facilities, budget, and transportation, 
the program can not be expanded 11 • 
Some members of the Sisterhood committee attend Golden 
Age Council meetings sometimes. The worker has attended often. 
However, Golden Agers have never represented their club at 
Council meetings. 
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Golden Circle Club - Revere 
The club has teen in existence a year and a half and has 
a total membership of 146 and an active membership of forty 
to sixty while about 100 attend 11 festivals 11 • This membership 
is made up almost exclusively of females (987;) and this ratio 
has not changed since the establishment of the club. Dues are 
one dollar per year per person. There is no minimum ase or 
residence requirement necessary for membership. 
Both the agency staff and a group of Golden Agers are 
responsible for the club's existence. Besides the Revere Jew-
ish Community Center, the group has no other sponsor. The 
agency provides the club with the use of a large meeting room, 
the asency lounge, the gym on occasions, and the services of a 
professional worker. 
Structure-wise, the club has no constitution or stated 
aim or purpose, although it is understood to be a social club 
by the members. It does have elected officers, an executive 
board, and program committee. The club is represented on the 
agency board by one of its own official delegates. Besides 
this it is also represented on the adult program committee 
and participates in baking (voluntary) for affairs and as part 
of agency programs. 
The worker has been assigned to the club for the last six 
months. He is a trained social worker and a full-time member 
of the agency staff. He has no previous experience in working 
with older adults. He considers his main roles with the group 
- ----.------
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to be resource and enabling person, private counsellor, media-
tor between factions, and advisor on procedure. He has a 
little language difficulty in working with the club. 
The club meets twice a week on Wednesday afternoons from 
1:00 to 5:00 P.M. and on Thursday from 12:00 to 3:00 P.M. 
Wednesday is devoted to mass activities, social programs, and 
a monthly business meeting. On Thursday the small group ac-
tivities such as knitting and discussions take place. As with 
all other clubs, card playing and refreshments are regular 
weekly activities. The sewing class also meets weekly. It is 
the first of the club's small groups and is now being used as 
a discussion group also. Occasional activities of the club 
include speakers, films, socials, dancing (space limitation 
discourages participation), home talent (occasionally planned, 
occasionally spontaneous), and outside entertainment. Activi-
ties such as dramatics, choral group, group singing, poetry 
reading, story telling, birthday parties, arts and crafts, 
etc., have never been attempted. 
The most popular activities of the club are "Jewish fes-
tival programs", outside entertainment, and a film series 
("See the World 11 ). Any topic having to do with Israel is very 
; popular. Also of interest are programs on housing or other 
topics of interest to Golden Agers. 
The worker feels that the club needs to develop many small 
groups based on interests. Although mass programs have been 
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the mainstay of many Golden Age programs and rwnpant in early 
Golden Age progrwnming, "intensive, quality work demands the 
development of small groups based on interest which enables 
the worker to relate to the individual 11 • The worker is defi-
nitely limited in this respect in mass progrwnming. 
The club sends delegates to Golden Age Council meetings 
the large majority of times and these delegates report back 
to the group regularly. The worker has attended only one 
meeting of the Council and this was for a very short while. 
A Council program has stimulated an interest in housing pro-
grwns in the club. Otherwise there has been no recognizable 
influence of the Golden Age Council on the club. 
Young At Heart Club - Winthrop 
This is the second smallest club in total membership with 
forty members. It has an active membership of twenty-five. 
The sex distribution is SO% to 20% with the females in the 
large majority. The minimum age if fifty-five and the annual 
dues are two dollars per year per person. There is no resi-
dence requirement. 
The club came into existence two years ago primarily 
through the efforts of the agency staff and board. It is 
sponsored by the Winthrop Center and a Brotherhood group of 
the agency. The two sponsors provide the club with facilities, 
adult volunteers, and a professional worker. Facilities pro-
vided include the use of the agency lounge, recreation hall, 
small class rooms, crafts room, and supplies. 
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The club has no constitution. The purpose of the group 
as stated by the worker is 11 to get together for a social life". 
The members are only somewhat aware of this purpose. The club 
has elected officers, chairmen, executive board, luncheon, 
telephone, and ways and means committees. It has no delegate 
to the agency board and no agency responsibilities. 
The worker has been with the club for two years. She has 
no group work education but has previous experience in the 
field of education. She is not a full time member of the 
agency staff but works only on a session basis with the group. 
She considers her main roles to be that of resource and en-
abling person, private counsellor to individual members, and 
advisor on procedure. 
The club meets once a week on Tuesday afternoons for 
"lounge, meetings, and special programs~ Refreshments and 
card playing are regular weekly activities. The club engages 
in most of the same activities occasionally done by the other 
groups. There are no special interest groups such as dramatic~ 
choral group, etc. They once attempted arts and crafts but 
without success. In order of popularity the best liked mass 
programs are card playing, bingo, socializing, and movies. 
Other popular activities are singing, story tellj_ng, and taking 
trips. The worker would like to see the development of an arts 
and crafts group to develop hobby interests and a discussion 
group as an outlet for the most vocale members. 
The club has sent delegates to the Golden Age Council on 
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a couple of occasions. These delegates did not report back to 
the club. The worker has attended some Council meetings in 
the past. From its relationship with the Council the group 
has become more aware of discussion as a program possibility, 
according to the worker. 
·_;:-- ·-
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Membership 
CHAPTER VI 
SUMMARY OF CLUBS 
Combined, the ten clubs studied represent a total member-
ship of 1465 and an active (regularly attending) membership of 
765 (almost half of the total amount). The sizes of the clubs 
vary from thirty-five to over 300, the average size being 147. 
All of the clubs with the exception of one (Lynn) have a major-
ity of females in their membership. In most of these cases the 
majority of females is a very large one. The average breakdovm 
of the sex ratio is 77% females and 23% males. In one half 
of the clubs there has not been any change in the sex distribu-
tion during the last year. Three clubs had more males join 
and one club had more females join during the past year. The 
Brookline-Brighton-Newton club has not been in existence long 
enough to gauge this. 
TABLE VI 
PERCENTAGE OF ACTIVE MEMBERSHIP 
Total Active Per cent 
Name of Club MembershiE MembershiE Active 
Brookline-Brighton-Allston 308 125 .41 
Hecht House 300 150 .50 
Lynn 179 135 .75 
Chelsea 175 70 .40 
Revere 146 50 .35 
Boston Y 125 so .64 
Temple Emanuel 85 60 .70 
Brookline-Brighton-Newton 72 45 .63 
Winthrop 40 25 .63 
Cambridge 35 25 .71 
Total 14'65 765 
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The table clearly snows that with the exception of one 
club (Lynn) it is the five smallest clubs that have the highest 
percentage of active members. The exact reasons for this are 
not clear. The author is inclined to believe that this is 
11 
'i due to the fact that the smaller group offers a more congenial 
:I 
~I 
II 
:I 
I! 
I 
i 
and friendly atmosphere and is therefore more appealing to the 
members. 
All of the clubs, with the exception of the two largest 
ones (Hecht House and Brookline-Brighton-Allston), have at 
!I pre sent the largest memberships since their beginning. 
i! il 
There 
il 
!I 
. I 
has been a steady increase annually. The decrease at the Hecht 
House club is really a deception • It is due to the fact that 
:I dues are collected throughout the year. By the end of the year. 
'I 
II there should be the same number of members as last year or 
!i 
\i more. 
11 
The reasons for the decrease in the Brookline-Brighton-
!, 
,, 
II 
i! 
II 
Allston club are not clear. The total outlook of all the clubs 
clearly indicates a continuous increase in membership as more 
;i 
" older· citizens are discovering Golden Age clubs as at least 
II 
!I 
!i partially need-fulfilling. 
t[ 
ll Requirements for Membership 
" 
'I 
It 
:1 
.1 very well defined. li 
Requirements for membership are generally vague and not 
All of the clubs have annual dues which 
I 
!I 
range from one dollar per year per person to five dollars per 
year per person. The breakdown of the clubs is as follows: 
I 
Six clubs, two dollars; three clubs, one dollar; and one club, 
five dollars. In none of these cases is a person denied mem-
,, 
u 
!. 
'· 
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bership if he cannot afford to pay the required amount. 
i' II\ 
" Surprisingly enough, although these are Golden A;se clubs 
!I 
lj for senior adults, this term has not been defined by half the 
!; 
clubs as they have no minimum age requirement for membership. 
il 
The other half do have a minimum age. One is fifty, one is II 
:1 
li fifty-five, and three are sixty. Only the Lynn club has a 
:,I residence requirement which limits membership to people of the 
II I Greater Lynn area. In reality this is a natural barrier as 
1',
1 
11 n 
'I Lynn is the most out of the way club of che ten studied. 
11 There are no other membership requirements in any of the clubs. 
' 
Ji Origin of Clubs 
:i ,, 
li ,, In six out of the ten clubs the ac;ency staffs, either 
:: 
II 
alone or working with another grou;J, were primarily responsible' 
ir 
'' for the clubs coming into existence. ,, This does not include the, 
:II 
:' Temple Emanuel club which was started by the Temple Rabbi who 
:I 
il li might here be considered agency and staff. The agency board 
i! 
~< was involved in three cases, lay people of the community in 
'i I[ 
1
1 
two cases, and the Boston Section of the National Council of 
I i' Jewish Women in one instance. 
1! 
In only two cases were some 
':'! i: Golden Agers directly involved in the formation of the clubs--
li at Lynn and Revere. 
!! 
This seems to follow the pattern presented1 
'i by Kubie and Landau that the Golden Agers themselves are not 
!i • 
i! very vocal in getting clubs started for themselves, but once ,, 
I 
:I the clubs are established they flock to them in great numbers .1 
I, 
I 
1 l. Susan H. Kubie and Gertrude Landau, Group Wo::>k with 
[1 the Aged, p. 26 • 
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'I Length of Existence 
,
1
1 The clubs range in ae;e from seven years old to just a few 
:I 
months old. One half of the clubs have been in existence for 
11 five years or more. The average age ls three years and almost 
·' 
r! eight months. 
I 
il 
11 Sponsorship 
I, All of the clubs are sponsored by at least the agency in 
i! ,, 
1: 
'i 
which they meet. The Chelsea, Revere, Boston Y, and Cambridge 
ii 
" 
clubs have no other sponsors besides the agency. Besides the 
'I 
i.fi agency the six other clubs have at least one more sponsor. 
three of these cases the sponsor is the local chapter of the 
In 
" Bos-ton Section of the National Council of Jewish Women. :, Other 
il 
sponsoring groups are a Temple Sisterhood group (Newton), a 
:r 
:j 
! 
i\ 
Center Womens League (Lynn) and a Brotherhood group (Winthrop) •1 
,, 
II 
II 
'I :, 
,, 
if 
II 
Each club has a professional worker who is supplied and 
paid by at least one of the sponsoring agencies or groups. 
Other provisions vary with individual clubs but include facil- , 
I 
11 
I! ities (in all cases), active adult volunteer committees in five' 
II 
!I :, cases, and at least partial finances in four cases. The Lynn 
d 
li club has a sponsor which assisted at the beginning of the club 
I 
:1 but now takes no active role with the group. 
:1 Facilities 
,, 
il As previously stated, the facilities provided each club 
'I 
:1 vary with the individual club. Three clubs (Temple Er.mnuel, 
! 
I Brookline-Brighton-Allston, and Cambridge) have the use of 
! 
' only one room at the agency. This is either a large meeting 
~· ... 
'I 
il 
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room or recreation hall. All the other clubs have a larger 
1
j assortment of facilities at their command. Seven have the use 
ii il of the agency lounge. Small class rooms are used by only three 
·' i! clubs, the agency gym is used by two clubs, as is the agency 
I! !I crafts room. A couple of the clubs also have use of the agency·, 
j! 
:: board room for their own board meetings. From this breakdown 
II 
I 
11 it is clear that in agencies with a great many facilities, 
1l these facilities are very often not utilized by the cL1b as a 
il il whole, by small groups, or by individuals. Such places as 
il agency game rooms, gym, etc., are not utili zed by the clubs. 
~~Relationship of Clubs to Agency 
:! Two out of the ten clubs are represented on the agency 
II 
II board by at least one of their own official delegates. These 
I
, clubs are Revere and Lynn. The other eight clubs have no 
representation on the agency board, although two are repre-
1 sented on the agency steering committee of the board or an 
li ll agency committee set up especially for Golden Agers. The 
,, 
former is the Brookline-Brighton-Newton club and the latter, 
the Chelsea club. 
Seven of the clubs are not involved with tne agency beyond:' 
the fact that they meet there and are provided with various 
facilities and services. The situation in these cases is that 
, the a~ency ~0ives or provides and the clubs take. 
:1 0 
I, 
I 
These clubs 
are not committed to any agency responsibility or involvement. 
In other words, although they meet at the agency they are 
otherwise isolated from the rest of the agency functioning. 
H 
:! 
,. 
;I 
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In only three cases are the clubs involved in at least a part 
of the total agency functioning. These clubs are: Revere, 
which has representatives on the agency program committees, 
does baking for specific agency affairs, and takes part in 
total agency programs; Lynn, which has assumed certain finan-
cial responsibilities for the agency in regard to the lounge; 
Hecht House, whicll sponsors House wide programs around Jewish 
holidays at the request of the House program committee. The 
Chelsea club is, of late, assuming similar responsibilities 
in regard to agency functions. 
Programs and Activities 
For the most part, the activities engaged in and the pro-
grams planned are very similar at all clubs, e.g. they all 
occasionally (monthly at least) have speakers, films, socials, 
outside entertainers, etc. The only two programs religiously 
adhered to by all groups weekly are the serving of refreshments 
and card playing. 
More often than not those activities that are small group 
or special interest group orientated have not even been 
attempted by the clubs regardless of the size or age of the 
group. This is indicative of a definite shortcoming especially 
on the part of those clubs that have been in existence the 
longest and are the largest. The programming of all of the 
.o;rou;'s is very clearly mass orientated and the type in which 
the large majority of the membership has a passive role (ob-
server, listener, etc.). The glaring exception to this is the 
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Brookline-Brighton-Newton cluo which, although it is the third 
smallest club and the newest, has three special interest grou~s 
for its members. 
It logically follows then, because of this lack of small 
srou; activities that the most popular programs, according to 
the workers, are those with which the members are most fa.'llil-
iar such as social~-, entertainment, movies, speakers, parties, 
etc. Programs in Yiddish or on Israel topics are appealing to 
the larc;e majority of the members because of the Jewish con-
tent. 
In planning programs for the club, it behooves the worker 
to realille that although "there is security in familiarity or 
repetition of a successful program, a danger to avoid is 
stereotyped or stagnant programmingn,2 Too much of the pro-
gramming engaged in by these mubs is stereotyped and/or 
stagnant. 
The workers are well aware of the shortcominrt in the area 
of small group activities and are aware of the need for such 
groups. All of them feel that the clubs need n<ore small 
grou.;;s. 'rhe types of grou"Js listed by the workers on the 
questionaire varied a great deal, but the reasons given for 
the need of such groups were very similar. These included, 
"need for the v1orker to icnow the individual better for more 
2. Evelyn Ginsburg, Criteria for __ ~_V_§'_:Lua tion of _Gs>_lde.£ 
.1 Age Groups, p. 4. 
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quality work", 11 can serve the needs of the individual better", 
"creation and expansion of interests among rr:embers 11 , etc. The 
needs are clear to all concerned. Now some efforts must be 
made to see that small groups are brought into existence. The 
initiative must come from the workers. Further procrastinat:;.on 
will make it only that much harder to do at a later date. 
Structure 
Seven out of the ten clubs do not have a constitution. 
The three that do are Lynn, Hecht House, and Brookline-3ri8htofr 
Allston. Despite this eight workers stated that the club did 
have a specific purpose for its existence. Two listed no pur-
pose or aim for existence at all. Of the purposes listed, all 
the clubs list social activity, either by the use of those 
words or synonomous terminology, as being the main reason for 
the club's existence. 
The fact that seven clubs have no constitution and that 
those that do have purposes are for the most part rather 
vague, leads to the conclusion that structure-wise ch~bs are 
very informal and loosely organized. Many of them appear to 
be loose conglomerations of old people with seemingly no other 
purr,ose than to bring old people together. The au thor can't 
help thinking that perhar:s the motto of these clubs are 11 keep 
our Golden Ac;ers off the streets". 
All of the clubs with the exception of the Newton and 
Brooklir,e-Brighton-Newton groups have elected officers. The 
structure of the Newton group is so that the volunteers run 
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the club and there is no need nor room for officers from the 
membership. The latter group has no officers as it is new and 
has not reached this stage of development yet. 1'he responsi-
bilities of the officers vary in degree with individual clubs. 
In some groups they are just figureheads who concern themselves 
only with ritualistic aspects of meetings. In others they are 
very active and assume most of the responsibility for the 
functioning of the group. This also holes true in regard to 
such positions as committee people and chairmen as well as 
group executive boards. 
Workers 
Six of the workers are males and four are females. Three 
of the four women are not full-time members of the agency 
staff. They work with the Golden Age club at particular 
sessions only. The worker with the Brookline-Lrlghton-Allston 
club has been workin:; with the group for approximately four 
years. Three other workers have been with their group approxi-
mately two years. All of the other six workers have only begun 
work with the group at the beginning of the current agency sea-
son (approximately September or October of 1856) and therefore 
have been with the club six months at the most. 
Five of the workers hold masters degrees in the field of 
social work. One other worker is a second year social work 
student who will receive his degree in June. 1'wo of the others 
hold degrees in education and the remaining two have previous 
experience in a related field such as education. Only two 
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workers have previous experience in working with a Goloen Age 
group prior to the club they are now working with. 
Relationship to Golden Age Council 
Half of the clubs are represented at Golden Age Council 
meetings all of the time and two others send delegates most 
of the time. For the r.wst 1:art the people who attend regularly 
are the same. Two clubs, Winthrop and Brookline-Brighton-NewtDn, 
have been represented on only a couple of occasions. The 
Newton club has never had a Golden Ager in attendance. 
Although delegates usually report back to their clubs on 
Council meetings they have attended, it is difficult to deter-
mine how complete or accurate their re1c:orts are and what effect 
they have on the individual clubs. It is the author's opinion, 
after having discussed this informally with a couple of workers, 
that the reports given at the individual clubs are most often 
incon,plete and somewhat distorted. Nevertheless it is very 
obvious that the existence of the Council has had a definitely 
positive effect upon groups and upon individuals. It has 
opened up new areas of interest and concern for both individ-
uals.and clubs, It has brought the groups together by making 
them aware of their common features; it has broadened horizons, 
giving more people the opportunity to get to know each other 
better. 
Among the workers attendance at and contact with the 
Golden Age Council has been poor. Four of the workers have 
never attended any Council meetings. Of the remaining six 
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!I i! three have attended only once and three have attended a few 
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times (in t.his latter case the attendance has been during the 
il past years). 
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CHAPI'ER VII 
\1 CONCLUSIONS Al'ID RECOMMENDATIONS 
li 
'i The purpose of this study has been to describe, as com-
,1 
11 pletely as possible• ten Jewish Golden Age clubs in the Great-
" er Boston area to gain a much more accurate picture 1 de scrip-
.! 
ll tion. and understanding of these groups than is available at 
II present. In order to gain this 111total 11 picture the author 
,, 
li approached the clubs from several different pEI'rspectives, 
II 
'I 
,,, which although not closely allied in some cases, do represent 
i! 
,, 
!I a broad area of concern. 
I' 
!' 
:1 Throughout the study the author has attempted to summarize 
,, 
,I 
'I and draw conclusions relative to the material pres en ted. Sub-
1 ,I 
!I headings show an exposition of the data ani in most cases some 
I' 
1
1
1, connnents concerning the data. In this final chapter an attempt 
:! will be made to cover, from an overall perspective, those 
II broader and more embracing features to be found throughout the 
'I !i study as its underlying theme. These final conclusions are by 
ii no means startling or new, but for the most part are a stronger 
:I 
i! reaffirmation of the author's beliefs concerning these clubs 
'i 
I and the Golden Age picture. 
i! i: 
1! Conclusions 
il 
~~ Based on all of the presented data the main conclusion 
:] reached by the author is that the clubs, as they are noW es-
il !' tablished and functioning, are very inadequate and are not 
i 
i serving as fully as possible the needs of the members. The 
II 
d remainder of this chapter will concern itself with the sub-
~ !I 
·i 
~-
:,i stantiation of this conclusion. 
li 
'I Members ~===-= 
I! 
The people interviewed at the various clubs present an 
'i overall picture of the Golden Ager as he is generally stereo-
! 
!I typed and as we find him when first entering a club of older 
:: 
adults. He has those 11 special characteristics" referred to by 
I ]. 
i Kubie and I.andau. These include •self absorption, general 
:: 
:[insecurity, a frequent tendency to hostility and suspicion, 
" 
" 
'i and a conscious lack of ease in being together". 
'I 
Added to 
1: these are other characteristics such as passiveness, dependen-
., 
:I 
!: cy, a subdued attitude, etc. This is the overwhelming im-
" il pression the author arrived at in talking to and observing 
:I, 
ii these people. 
.I 
It is further confirmed by their responses in 
j! Chapter IV and by the material received from the workers. 
:I There are many exceptions to be found in every club. These 
I 
'I 
H 
'I 
are usually the officers, workers, and other status members 
;i of the groups. It is not expected that the clubs should have 
" [i ii performed nmiracles11 with these people,. but the author does 
'i - -
:[ strongly contend that groups that have been in existence as 
!1 
~:long as most of these clubs should have a great many more 
.I 
1: members beyond this stage of development than in reality. The 
!i 
'I reasons for this state of affairs seems clear. The causes 
:! 
I 
i' 
'are multiple and not easy to overcome, but they all point out 
:! 
I 
I 
;i -----------
'1 i 1. Kubie and Landau_. .2l2• cit., P• 30. 
!I 
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I 
1i the fact that the masses of the membership have not been 
It 
:I reached. They are still just "faces 1n the crowd", unlmown to 
\! the agency, the club worker, ~nd other club members. 
,, 
,, 
Tihese causes are very interPelated. They can not be view-
i.l 
1, ed as isola ted items, but must be seen as part of the total 
il 
i,l picture. To itemize them is a difficult task, but an attempt 
!i 
11 will be made in hopes that it will better clarify the author's 
II 
!: main conclusion. 
H ,, 
I 
'.•, 
I 
1. Size of Clubs - There are just too many members to be 
;1 dealt with adequately by the present staffs and agency facil-
il 
lities. (The average size club is 147). To do any fonn of group 
I, 
i 
'I work with a club this size is a difficult undertaking, if not 
I an impossible one. As James H. Woods points out: 
The size of a Golden Age club is a matter of opinion. 
Probably to do good group work it should average 
about thirty-five persons at a meeting. Even this 
number wo~ld be too large if younger persons were 
involved. 
2. Lack of Facilities -Agencies were not built with 
consideration given to Golden Agers. In fact, in 
:; 
\ 1: 
I most cases they were not even built as Jewish Community Cen-
11 ters. Not only must facilities be provided, but they must 
11 also be easily accessible for the older person to utilize. A 
!I large meeting room on the third or fourth floor of an agency 
,i for example, is of no use to Golden Agers who can't climb 
I -------------------
! 2. Woods, .£.12• .£!.!•, P• 14. 
I' ~ ~0~ 
I 
lj 
i 
·' 
stairs. Many of the clubs and agencies have such problems 
with meeting space, steps to climb, out of the way toilet 
facilities, etc. Besides this1,· most agencies are overcrowded 
1 
with other age groups. Thus space for Golden Agars is still 
li further limited and restricted to certain hours. 
3. Workers - Besltdes the fact that there is a lack of 
i: ~~ workers available to adequately cope with groups of such large 
jl 
,, 
!I numbers, none of the workers are with the clubs on a full 
" I 
,
1 
time basis. They devote at least half of their time to other 
!I 
1 agency responsibilities. Complicating this situation even more 
!j 
li is the fact that the great l!ll.jority of workers are young, in-
ii 
' ,, 
!I 
:1 q 
I! 
experienced in social work and have no previous experience 
with other Golden Age groups. 
4. Programming - Program is almost completely mass or-
ientated, thus providing very little or no opportunity for 
:! individual members to participate. Added to this is the fact 
., 
' 
that a great many of these mass programs are planned primar-
ily by the workers, allowing for even less participation from 
I' 
1! members. ii 
I 
'I An ongoll:ng study indicates that most workers in this 
1
i field recognize that old people can plan and execute 
;I their own parties through committees, and in fact 
need to feel able to handle their own affairs, but 
in practise most agencies reporting3revealed that parties are staff-planned and run. 
i' 
I 
',1--......:::"'r-h_e_p_u_r_p_o_s_e_o_f program must be to help people to help 
I' 3. Margaret Kennedy,. A Study of Recreation Interests o f 
[ Old People, P• 41. 
II 
~· 
:! 
ii 
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• 
;I themselves through lhe development of an interesting and vital 
I group experience."' 
:! 
lj 
' 
:l 
The members of the group must be able to take the 
greatest amount of responsibility in planning and 
carrying out the program. In working with the aged 
group it is so easy to follow the practise of doing 
things for them. It is much more difficult~ but 
far more valuable, to place emphagis on helping 
them to do things for themselves. 
All group workers acknowledge the fact that program must 
1i be based on interests, needs, abilities and desires of the 
! 
1i membership. This is a very difficult thing to do when the in-
il dividuals who make up the membership are not known to the 
' :: 
'I worker and even to many fellow members. ii 
!I I 5. Structure - The vast majority of the clubs are very 
,, loosely organized. They have no purposes nor constitutions. 
!I 
'i Officers and committee people often hold positions in name 
'i only. 
~ i 
A group structure is necessary for the members to 
6 
il begin planning for their own needs. 
'I 
Structure of this sort al-
li so allows a "beginning freedom" on the part of members 111in ver-
! balizing dis~ontent with the Center instead of unquestioning 
,: 7 
:1 compliance"', which was so evident in interviewing and observing 
!• ~ 
i\ ----------1, II 
1 4. Clyde E. Murray., Group Work and the Aged, from "'Age 1i is No Barrier", New York State Joint Legislative Connnittee on 
11 Problems of the Aging, P• 1. 
I 
I 1 6. Evelyn Ginsburg, Criteria for Evaluation of Golden Age 
~'I' Groups~ paper presented at the National Association of Jewish 
II Center Worker's Conference, May 1951, Atlantic City, New Jer-
i sey~ p. 4. 
I 
i! 7. ~ .. P• 5. 
5 • .ill£, P• 1. 
li --
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1' these members at meetings. 
!I 
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!\ 
Re.commenda t ions 
Based on the data presented and the conclusions reached :I 
I !i 
'I the author has the following recommendations regarding the 
d 
•I 
'i e:lubs to make •. 
II 
n 
:I 1. That all Golden Age clubs meet or provide facilities 
II for members every day of the week. Clubs can not function 
:I properly if they meet for an hour or so one or two days each 
li 
il week. When people are as lonely as most of these Golden Agers 
i ij are, they are not lonely on specific days and at specific des-
ii ignated hours. Their lonliness is always with them. To over-
:j 
I· ~~~ come this isolationism is a primary purpose of any Golden Age 
II club. 
1! 2. That program and other activities be broadened in 
II 
'I il scope as well as number, so that Golden Agars may have a var-
ii iety of activities to choose from and participate in. As this 
'I 
1: il study pointed out, daily meeting facilities alone are not 
1
! sufficient. Most people will not attend daily if there are no 
" 
II programs or interests available to them to attract their atten-
" i,\ dance. 
:, 
'i 
:I 
'I 
I 
3. That members be encouraged, in any was possible, to 
'I become more a; part of the clubs. Participation of membership 
,I 
!l d is a key factor in any functioning group. 
II 
'I 
:I 
4. That thought be gi~n regarding the present sex 
!I ratios in the cluba and that this be taken into account in 
':j progranlllling with and for the groups. Also, that more men be 
~, .0.- = c -
!! 
il 
!i 
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,, 
encouraged to join and participate. JJ. one sided percentage of 
either sex in a club discuorages the other sex from joining. 
5. That more meaningful structures be developed in the 
clubs. This would have the effect of making the clubs more 
i significant to the members. Such an undertaking would also 
provide an excellent opportunity for participation of members. 
6. That small interest groups of all kinds be attempted. 
, This is a mandatory step especially in large clubs. That 
specialists be hired to work with these groups. Without this 
group work process is impossible to bring about. 
Golden Age clubs can no longer be looked upon as just 
~clubs". Their size alone requires that they be considered 
- -
,. as agency divisions or departments • .Tust as Centers hava 
'I ,,
:l teenage, intermediate, and other departments, so they must 
i' 
li 
11 now establish Golden Age departments. Agencies fully realize 
., 
I! 
li 
il i! 
I! 
ii 
li 
i\ 
:I 
., 
that they can not run a teen age department for 200 youths 
with only one part time worker and a one or two day a week 
program. Neither can this be done with Golden Agers. Yet, at 
present, it is being dome. It is not enough to get older 
people to come to the agency. This is not the end purpose in 
and of itself. The agency has an obligation to perform in 
regards to these people just as they have with any other age 
8 
group. This "departmental or divisional approach"' requires 
l' all of the aforementioned recommendations. 
!I 
'I 
II a. Discussed 
L 
with Older Adults·,· 
of Greater Boston, 
, ... _, -,-,--_ -_----·;;-: --_ . _;_ -.-·-:-· 
at the First Trainning Workshop 
sponsored by the Jewish Centers 
~!l.Duary-lJ :!e'l:>!'ll;':l~ 28 , 19 57 • 
for Workers 
Association 
88 
u 
The need is clear. It but remains for the proper steps 
to be taken. This is not a job for the Golden Agers, workers~ 
nor agency boards to handle alone. It can only be sucessful-
ly accomplished through a concerted effort of all. The res-
ponsibility of obtaining these objectives belongs to us all. 
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SCHEDULE. I. 
GOLDEN AGE CLUB STUDY 
Dnte:._ ________________ _ Agencyz __ ._ ________________ ~ 
Worker•a Na ne: 
---------------------------------
Official Club Name:~~~~~~~~~~~~~~~~~ 
*-:1--hf...:}-;~~*.;HHHt-~1--)f*~H:·~:-;c..,HH}.)~ .. ~~t·*~~ 
TO BE FILI.ED IN BY CLUB WORKER PLEASE ANSWER EVERY QUESTION AS WEl 
AS YOU CAN, EITH ER BY CHECKING OR 
BY WRITING IN 
, 
I .. History • Background, Composition 
A & t.fembership 
1! Total mo mbership: ___ _ 
2~ Active (regularly attending) membership: __________ _ 
3. What year did the ch1b have its largest total memborship'l 
Year: 
·-----
Amount: ____ _ 
4. U~nbership requirements~ 
~ Minimum age: Yes: . 
-
No: 
-
Age : 
---
b. Dues: ~es:____ No:___ Ammunt per yoar=-.----------~ 
c. Residence (me~be r must live uithin certain area): 
d. Others (please list): 
5. Approximate ratio of distrib ution of sexes in the club: 
Female : __ ..-.~% Male: ___ .% 
6. Has the sex ratio changed during the last· year? (Check) 
a~ Th e proportion of males has increased: ______ _ 
bt The proportiQn of females has increased: ______ _ 
c. About the same percentage as before: _____ _ 
B. Origin 
1~ The club has been in existence years, months. 
2. The club cwme into existence primarily because of the effort~ 
on the part of: (eheck) 
a.· Agency staff: 
b ·.Golden Agers ....,th..-em_s_e·lves: 
c; Agency boa~: _. __ __ 
de · Lay people ot tiie commnnity: __ 
e .Other (please list): _________________________________ _ 
c. Sponsorship 
1. v{hat organization or organizations (besides the agency where 
the club is housed) is involved in the sponsoring or co-spon-
sorinG or the club? 
2. What is the relationship of this organization to the club'l 
(pleas~ check} 
a. Provides active adult volunteers 
b • Provides finances 
. 
c. Provides facilities 
d. H as no r es.l relationship with the club besides the 
--- fact that tt spC..i'l.sors it in name only 
___ e .. Others {pJ.E> ?..Ee l i:J ·~): _______________ _ 
D. Facilities 
~. VVhen does the club meet? For what activities? (fill in) 
Time Time T.ime 
Day l.1orning Afternoon Evening Types of Activity 
lronday 
- -· 
Tuesde. y 
I 
Wednesday 
Thursday 
Friday 
Saturday 
Sunday 
2. \Vhat facilities are ava ilab le to the c~ub for its activi-
ties ~please check): 
_____ a. _ lar~e ~eating roam h • others (please list) 
___ b .• .E.!m lounge 
c. arsency lounge 
d • rec. hall 
. 
e. small class rooms 
. 
f. crafts room 
I 
I 
j 
I 
I 
I 
E. R~lationship with Asency 
1. Ia the club represented on the agency board by at least one 
ot its own official delegates? 
Yes: 
------
No: 
------
2.What a~ency tasks, reponsibilitiesr assignments~ etc-~ is the 
club involved in? (please list) (example - eook for agency rune• 
tions, provide checking for various affairs, etc.) 
II. P'l'o gram 
1. The rna in areas of pro3rmnming of the club are: (this include~ 
any and all programming) (check and fill in) 
Cof!: ReGUlar weekly activity 
B; Special interest ~roup 
C~ Occas ional activity 
D. Number of participants 
A ti it c v cy A 
• I B • c • D I I lectures ~ r I speeches I : 
films i 
s.ooials 
card 
pla_y1ng 
dr.nnatics 
lou n3e 
pror;ram 
business 
meetin~s 
choral 
~roup 
c;roup 
sint;in~ 
aa nee 
class 
se\71n{) 
class 
poetry 
read in~ 
story 
tellin~ 
birthday 
parties 
hom~ 
talent 
outside 
entertainment 
arts & 
crafts 
refreshments 
community 
pro_1ects 
o~fiers (please list) 
i I 
. ! I II I ,, i 
E 
E~ Never attempted 
F; Attempted and failed 
G. Comments 
e I F • c t ommen s 
I 
I 
I 
I 
i 
I 
I 
I 
J 
J 
I 
I 
I 
I 
I 
I 
: 
I 
I 
i 
I 
I 
J 
I 
! 
I 
I 
I 
. ·~ 
2. List the most popular masa activ1ties(1n order ot popularity •• 
1!----------------------~--­
~·--------------------------- 4·------------------------------
3 • List • ~ other proarams~or. aottv1t1es that are verr popular 
\vith the club menbers (in order ot popularity) • . 
. 
1~·------~--~----------~~--
2!--------~----------------­
~.·---------------------------
4~------------------~--~----~ 
5t·------------------~------~ 
6·-----.-------------------------
4. ~hat area s of pro6ramming are now lacking in the club that you 
as the uorker would like to s ee put into effect? Vlhy? 
Activity or Erocrwm Reason 
1 •. _·~----~-----------
2··--~------------~~ 
3 •. _·~------------
III. Structure 
. 
l.· Does the club have a constttution? Yes: No: 
- -
2.· What is the stated purpose and aim of the club? 
3. Tne general membership or the club is a. well aware ( ) 
be· somewha t aware c. not very aware ( ) of the club's 
purposes. (check one) 
4. The club has the followincr: (please check) 
1. 
-· 
elected officers 7. 
-. 
others 
2. elected chairmen a. 
-
3 .executive board b. 
-
. 
. 
4. social committee c. 
-
. 
5.program connnittee d. 
-. . 
6. finance committee e. 
-
rv. Vt6rker 
1. How long have you been workinz with this club? ______________ _ 
2. What is your back?round that would qualify you for work with 
this club? (check} 
1. l.lasters in Social Work 
-· 
2. Degrees in other fields 
-. 
List: ______________________ ~ 
3. Previous experience with another golden age club 
- · 4. Previous experience in related fields (ex.-education) 
-· 5. Previous eroup work experience with other age s roups 
-· 
6. Volunteer interest in workinG with older people 
- · · 
7. Other (please) 
-
~ Workers main roles with the club (check) 
. 
1. resource person 
- . 
2. private counsellor to indiviaual members 
-. 
----~• enabling person (group work role) 
4. mediator between factions in the club 
- · 
5. advisor on procedure, etc. 
-· 
6. others (please list) 
-
a•--------------------------- c•·------------------------~ 
b··------~------------------- d·--------------r---------~ 
4. Since bec;inning work with this clu b I have attended Golden Ag~ 
Council meetings: 
_.__a~ regularly 
b. often 
-
-
c~ once 
d. never 
-
5. There is a a. Great language barrier ( l b. some language 
difficulty { l c. a little lan~uage difficulty ( l d. no 
language barrier { ) between the group and myself. {check one) 
V. Gci»l den Age Council. 
1. The club sends delegates to the Golden Age Council meetings 
and functions: 
a. all the time 
-· 
b. most of the time {more than t) 
-· 
c. some of t he time (less than i> 
-. 
d. never 
.-
a. The delec;ates to the Council report back to the club on what 
the Co~cil is doing: 
a. re~larly 
-· 
c. sometimes 
-· -
e • never 
b .. frequently 
.-
d. rarely 
-
3 • Vlhat areas of activity or prog~ have been picked up by 
your club f~ its relationship with the Golden Age Council? 
With what effects? (please list and explain). 
APPE1IDIX B 
SCHEDULE II 
GOLD~ T AGE CLUB STUDY 
To be filled out by interviewer: 
Ua.me of Club : 
------------------------------------
Nar.te of vrorke r: 
--------------------------------------------
101 
Na. me of interviewer: 
~~·,: .... ,:~~~-,: .. .;~ .. ;: .. ~:-::~~ . .;~·~t~:~~~:-:: .. -i-~~·:~~~·:~;: .. ~~:~:~}·::-.":':',~":':'~~--::~~~~r~~~:-:, .... ;':"': ... ':"':~.; :-::':"~·~:":",~ .. ':':":;~':':"~-~:~ ..":':'~:~~~'":":.:~.~r~:~:-:~:-:: ... ;:-:r~~: .... ;..~,., . ::-:-~ .. :-:-;~ .. ~~~~:·~~~~~~::-~:}~~~..,. .. :(~.:~~~:··:~~= .... :H:··:~·:~~~~= .. ~~ 
1. Se x: Femal e : I.:ale: 
---
under 60 75-79 
---
__ 60- 6 4 
__ 6 5-69 
70-74 
---
3. !iari tal status: 
widovred 
---
divorced 
---
---
seperated 
__ 60- 84 
__ 85-89 
90-over 
---
___ single 
___ m.arried 
4. If you are now r.1arried ,.. does your husband or vlife belong to;. the 
club also? Yes __ _ No 
---
5 . Hous inc t 
____ o\~ living quaters other 
-
___ live with children 
____ live in sin~le room 
6. How f ar do you live from the club? 
7 ~ How do you ge t to t he club and back? 
___ ovm car walk al one 
---
someone drive s me 
---
walk with friends 
---
bus 
---
other 
---
taxi 
---
a. How many times a week do you come to the club? ---------
9. Would you like to come more then you do now? Yes: ___ No: __ _ 
].02: 
. . 
liO, What other clubs (Golden A3e or others} do you belong to~ 
a. ·--------------~------------- C•---------------------------------b.;..._ _____________ _ d. ________________________________ _ 
1~. What do you like to do most when you come to the club? 
1. ____________ ~-~---------------------2. ____________________________________________________ __ 
3. ____________________________________________________ __ 
ll2. VJhat do you like to do least when you come to the club? 
1·~------~--------------------------------------------2. ________________________________ w ______________________ __ 
3. ______ _ 
1:3.. 'ilhat would you like to do at the club that you don't do now'? 
1~------------------------·------------------------------
2·~----------------------------------------------------
3 ·------~--------~-----------~·------~-------------~ 
I.4.. '."/hat jobs, offices, committeesr duties, etc. do you participate 
in at the club ? 
1. __________ ~---------------- 3!-------------------------------
2. ________________ ~-------~-- 4. _______________________________ _ 
~5. If you have no jobst duties, etc. would you like some? 
Yes: 
---
No: 
---
If "Ye s" 
' 
list jo"us, duties, et c. you would like to do: 
. 
1. 3 .. 
. 
---· 
2. 4. 
16. Have you ever attended a Golden Age Council r:1e13 ting? 
Yes: no 
17 • Why did you join t hi s club'? 
